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Vacancy VN-0770187

Australian Curriculum, Assessment and Reporting

Authority (ACARA)

Curriculum
Job Title Senior Manager, Curriculum Program Management Office (PMO)
Job Type Full-Time, Non-Ongoing
Various locations - VIC VIC, Various locations - NSW NSW,
Location Various locations - ACT ACT, Various locations - QLD QLD,
Various locations - WA WA
Salary -

Future Merit

Various locations - VIC, Various locations - NSW, Various

Locations locations - ACT, Various locations - QLD, Various locations - WA
Office . .

Arrangement Flexible;Hybrid

Office

Arrangement Hybrid and flexible work arrangements - National role

Details

Classification

Executive Level 1;Executive Level 2

Position Number POS1059
Agency Website
Job Description https://myrecruit.actionhrm.com/recruit/position/RcRtjjA4wECNUL9chfx46w==

® 6-month fixed-term contract

° Hybrid and flexible work arrangements | National role
® Enjoy the opportunity to work on a meaningful project that has national impact

The Australian Curriculum, Assessment and Reporting Authority (ACARA) is all about education.

ACARA's vision is to inspire improvement in the learning of all young Australians through world-class curriculum,

assessment and reporting.

Closing Date:Sunday 28 June 2026
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We are an organisation with strong passion, pride and commitment to our work. Our work culture is highly
collaborative and supportive.We are proud that we are genuinely contributing to Australia's future, through the
important role we play in students' lives. A positive environment at ACARA has helped establish a strong working
culture, in which employees feel inspired, listened to, and enabled.

ACARA is seeking a Senior Manager, Curriculum Program Management Office (PMO) to lead the establishment of a
centralised PMO function that drives the successful delivery of nationally significant curriculum initiatives.

Duties
About the position:

® Lead the establishment of ACARA's Curriculum PMO, creating the frameworks, governance and visibility that
enable successful delivery.

® Drive collaboration across diverse curriculum initiatives, bringing people, priorities and plans together to
achieve shared outcomes.

® Provide strategic insights and advice that help leaders make informed decisions, manage risks and seize
opportunities.

° Champion a culture of continuous improvement, strengthening program management capability and delivery
excellence across the organisation.

Eligibility
To be successful, you will have:

°A proven track record leading complex programs, portfolios or PMO functions and delivering results in dynamic
environments.

® Exceptional stakeholder engagement skills, with the ability to influence, collaborate and build trusted
relationships at all levels.

° Strong strategic thinking and problem-solving capability, with a talent for turning complexity into clarity and
action.

°A passion for building high-performing teams, improving ways of working and delivering outcomes that make a
real difference.

Notes

This role is a fixed-term position that will require some travel across Australia. For more information, please view our
Position Description — Senior Manager, Curriculum Program Management Office (PMO).

ACARA offers an attractive salary range, commencing at $198,532 base per annum (plus superannuation).
Applications will close at11:59pm Sydney time on 28th June 2026.

Please check out our LinkedIn page ACARA LinkedIn and website ACARA website

About the Australian Curriculum, Assessment and Reporting Authority (ACARA)

To Apply



https://acaraonline.sharepoint.com/:b:/s/position-description/IQCqCwke0r6LR4SvMeMt004BAWZ1wP4hup_j_MjybQAal1s?e=zf2x0q
https://www.linkedin.com/company/australian-curriculum-assessment-and-reporting-authority/about/
http://www.acara.edu.au/
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Position Contact People and Culture, 02 8098 3100
Agency Recruitment Site https://myrecruit.actionhrm.com/recruit/position/RcRtjjAAWECNUL9chfx46w==

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770175

Australian Electoral Commission Closing Date:Sunday 28 June 2026

Chief Information Officer Division
Chief Technology and Data Officer Branch Cloud and Infrastructure

Operations
Job Title Infrastructure Engineer, Cloud and Infrastructure Operations
Job Type Full-Time, Ongoing
Location City ACT
Salary $99,734 - $111,701

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
-SA

QUi Flexible

Arrangement

Office .

Arrangement The AEC support flexible workplace arrangements as per

Detailg operational requirements.

Classification APS Level 6
Position Number 2026-088 10239
Agency Website https://www.aec.gov.au/
Job Description https://candidate.aurion.cloud/aec/production/

The Branch
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The Chief Technology and Data Officer (CTDO) Branch drives the AEC’s digital resilience and
data-driven transformation across four core areas: Cloud and Infrastructure Operations, which
ensures secure and scalable systems; IT Service Operations, which delivers nationwide IT support
and logistics; Enterprise Technical Enablement, which manages end-user devices, network
security and technical initiatives; and the Data Capability Exchange, which leads data strategy,
engineering, Al governance and geospatial services. Together, these functions enable reliable
technology and data capabilities to support electoral operations and organisational efficiency.
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The Section

The Cloud and Infrastructure Operations section delivers resilient and secure platforms that
underpin electoral processes, with a focus on service reliability, system accessibility and data
integrity to maintain democratic operations and public trust.

The section manages cloud and on-premises environments, including server platforms,
infrastructure monitoring, cloud cost optimisation, incident response, data storage and policy
enforcement. Its teams include Hosting Platforms, Server and Infrastructure Support, Identity and
Access Management, and Database and Linux.

Working closely with business and technical stakeholders, the section supports reliable platform
operations, optimises costs, and enables efficient delivery of day-to-day services.

Duties

The Chief Technology and Data Officer Branch is seeking a Server and Infrastructure Engineer to
join the Server and Infrastructure Support team within the Cloud and Infrastructure Operations
section. Reporting to the Assistant Director, this role is responsible for managing AEC’s
on-premises and hybrid infrastructure services to ensure reliable, secure and compliant
operations.

The Server and Infrastructure Support team is responsible for administering and monitoring
on-premises servers. Their work includes Managing user and service accounts, overseeing bulk
email and SMS distribution, configuration and management of virtualisation platforms, storage
area networks, backup solutions, telephony services, and offering Level 3 support for other
applications, systems, and services. The team also performs ongoing maintenance and
performance tuning to guarantee that systems remain reliable, secure, and meet organisational
compliance standards.

This role plays a key part in maintaining and improving infrastructure critical to the delivery of
electoral events. It requires working independently on complex and sensitive tasks while
collaborating closely with business units, program teams, Cyber Assurance, and external vendors.
The position also supports resource planning and contributes to a 24/7 on-call roster to meet
operational requirements.
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All teams in the Cloud and Infrastructure Operations section participate in an on-call roster and
may be required to handle various duties outside regular business hours as necessary.

Key responsibilities:

The role is responsible for the administration, monitoring and maintenance of on-premises and
hybrid infrastructure services to agreed service levels, including remediation activities to ensure
stability and availability. It includes provisioning, configuring and hardening Windows Server and
associated platform components, maintaining standard builds, and ensuring accurate
documentation and handover to support teams.

The position implements and operates technical controls aligned with the Essential Eight and
agency security policies, including secure configuration, privileged access, logging, and
vulnerability remediation. It also plans and executes patching, upgrades and configuration
changes, undertaking impact assessments and completing change and release activities.

The role maintains backup and disaster recovery capabilities, including regular restore testing and
contributions to disaster recovery planning to strengthen organisational resilience. It monitors
infrastructure performance and capacity, analyses trends, and implements improvements to
availability, reliability and cost efficiency, escalating risks as required.

In addition, the role provides Level 3 technical support, resolves complex incidents and recurring
problems, and undertakes root-cause analysis to implement corrective actions and maintain
knowledge documentation. It works collaboratively across teams to deliver infrastructure outcomes
and participates in on-call and out-of-hours support as required.

To excel you’ll have:

® Extensive experience administering and supporting enterprise server and infrastructure
services across on-premises and hybrid environments, including monitoring, troubleshooting
and remediation.

®* Demonstrated experience deploying, testing, patching and maintaining components in
large-scale enterprise ICT environments, in line with established operational and change
practices.

® Demonstrated understanding of risk, security and compliance in infrastructure operations,
including issue identification, escalation and implementation of corrective actions.

® Proven ability in building productive stakeholder relationships and communicating complex
technical information clearly to support decision-making and service delivery.

® Ability to work collaboratively across teams to design, implement and support infrastructure
improvements, including producing clear, fit-for-purpose documentation and procedures.

Desirable
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® Experience delivering infrastructure services in Microsoft Azure, including supporting
migrations and resolving complex platform issues using automation and infrastructure as
code.

® Experience using vulnerability management tools, such as MECM, Ivanti and Microsoft
Defender for Endpoint (MDE).

® Knowledge and experience supporting identity, Active Directory and Exchange
environments.

® Knowledge of Australian cyber security frameworks and standards.

* Knowledge of IT service management and architecture frameworks, such as ITIL and
TOGAF, and relevant certifications.

* Demonstrated experience supporting cloud telephony systems, delivering solutions and
high-level technical support to meet business needs

Eligibility

®* AEC employees must be Australian citizens.

® Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.

® Applicants are required to consent to, undergo, obtain and maintain a character clearance.

® Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC's statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply
Position Contact Katie Doherty, 02 5127 6490
Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770219

Australian National Maritime Museum Closing Date:Sunday 28 June 2026

Audience, Development, Commercial and Operations
Brand and Marketing

Job Title Marketing Content Producer

Job Type Full-Time, Ongoing;Non-Ongoing
Location Pyrmont NSW

Salary $88,834 - $96,829

Future Merit

Locations Pyrmont

Cifilze On Site:Flexible;Hybrid

Arrangement

Office

Arrangement Flexible arrangement can be negotiated

Details

Classification APS Level 5

Position Number 0167

Agency Website https://www.sea.museum/about/about-the-museum/what-we-do

Job Description https://lwww.sea.museum/About/About%20the%20museum/Our%20people/Work%20with%20us

The Australian National Maritime Museum is seeking an experienced and innovative Marketing
Content Producer to join the Brand and Marketing team in this full-time non-ongoing APS level 5
position for 12 months.

About the Australian National Maritime Museum
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As one of Sydney’s most visited museums, the Australian National Maritime Museum (the
Museum), or the Sea.Museum as it's more colloquially known, is one of the world’s leading
maritime museums.

The Museum shares our national maritime story across Australia and the world, online, onsite, and
through research, presentations, and travelling exhibitions. We offer must-visit museum
experiences that delight and inspire.

We connect our visitors with the oceans and waterways as the heartbeat of who we are. From
deep time to modern Australia and beyond, we explore our past, our present, and future as an
island nation shaped by sea, offering a sustainable and cohesive vision for the future.

The Museum welcomes over 2.5 million local, interstate, and international visitors annually, and is
supported by a thriving and passionate staff, membership, volunteer, and education base. The
Museum has a charitable foundation that receives donations.

Duties

About The Role

We’'re looking for a creative, hands-on Marketing Content Producer to bring the stories of the
Australian National Maritime Museum to life.

This is more than just posting content it's about creating moments that connect. From capturing
the energy of major exhibitions to producing always-on content, you'll play a key role in how we
engage audiences and bring them through our doors.

Working with the Social Media Manager and Brand & Marketing team, you'll script, shoot, and
deliver high-quality content across social and digital platforms keeping our channels active,
relevant, and engaging.

What You'll Do:

Tell stories that stand out -Create compelling video, photography and copy that captures attention
and brings our stories to life.
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Drive engagement and impact - Produce content that supports campaigns, exhibitions, and events

helping grow audience reach, visitation, and revenue.

Stay on trend - Spot trends early and adapt content quickly for different platforms and audiences.

Balance creativity and structure - Deliver high-quality work while working within brand guidelines
and public-sector requirements.

Collaborate across the Museum - Work with teams to uncover stories, capture moments and turn
ideas into engaging content.

Why This Role?

This is a role where your creativity has real purpose working in a collaborative team to create
content that reaches thousands of people and helps bring a national cultural institution to life.

About You:

You're a hands-on content creator who knows how to capture attention and turn moments into
stories people want to watch.

You move fast, think creatively and aren’t afraid to pick up a camera, jump into an edit and make
things happen. You understand what works across platforms, know how to hook an audience
instantly, and thrive in a dynamic environment where your ideas come to life quickly.

Most importantly, you want your work to matter and you’re looking for a role where your creativity
can genuinely make an impact

Selection Criteria

The successful candidate will demonstrate their capacity against the following:
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1. Produce engaging digital content, including video, photography and written copy, for social
media and digital platforms.

2. Adapt content to suit different audiences, platforms and formats, with an understanding of
platform-specific best practice.

3. Work collaboratively with internal stakeholders to deliver content that supports organisational
objectives.

4. Manage competing priorities and deliver content within agreed timeframes.

5. Analyse basic performance data and apply insights to improve content effectiveness.

Eligibility

This position is open to all eligible members of the community, and we encourage applications
from Aboriginal and Torres Strait Islander people, people with a disability and people from every
cultural and linguistic background. To be an eligible member of the community, you must be an
Australian citizen.

All employees will be required to satisfactorily complete an Australian Federal Police National
Police Check and obtain and maintain a Working with Children Check registration.

Notes

Applications Close: 11:30pm AEST, Sunday 28 June 2026. No Applications will be accepted
by mail or email.

When applying via our online e-recruitment system, please provide a written application
addressing each Selection Criteria. Your current resume is also to be included in your
application.

In addition to an application and your resume, the assessment process for this position may also
include an interview and referee reports.

Selection for this position will be made on the basis of relative merit which will be assessed
against each item of the selection criteria. Applications that do not address the selection criteria
will not be considered for shortlisting by the Selection Panel. As part of the selection process the
Selection Panel may invite candidates to undertake online testing, skills-based assessment and
provide samples of written work at interview.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian National Maritime Museum
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About the Australian National Maritime Museum As one of Sydney’s most visited museums, the Australian National Maritime
Museum shares our national maritime story across Australia and the world, online, onsite and through research, presentations and
travelling exhibitions, and provides must-visit museum experiences that delight and inspire. We connect our visitors with the oceans
and waterways that are the heartbeat of who we are. From deep time to modern Australian and beyond, we explore our past, our
present and future as an island nation shaped by sea, offering a sustainable and cohesive vision for the future. The Museum
welcomes over 2.5 million local, interstate and international visitors annually, and is supported by a thriving and passionate staff,
membership, volunteer and education base. Find out more at https://sea.museum.

To Apply

Position

Alexander Rudzinski, 02 8241 8336
Contact

Agency
Recruitment https://www.sea.museum/About/About%20the%20museum/Our%20people/Work%20with%20us
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770223

Australian National Maritime Museum Closing Date:Sunday 28 June 2026

Content and Storytelling
First Nations
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Job Title Head of First Nations Programs
Job Type Full-Time, Ongoing;Non-Ongoing
Location Pyrmont NSW

Salary $140,675 - $153,336

Future Merit

Locations Pyrmont

SUlE On Site:Flexible;Hybrid

Arrangement

Office

Arrangement Flexible arrangement can be negotiated

Details

Classification Executive Level 2

Position Number 0066

Agency Website https://www.sea.museum/about/about-the-museum/what-we-do

Job Description https://www.sea.museum/About/About%20the%20museum/Our%20people/Work%20with%20us

The Australian National Maritime Museum is seeking an ongoing Head of First Nations Programs
to provide strategic leadership, cultural authority and direction for First Nations engagement
across the Museum.

About the Australian National Maritime Museum

As one of Sydney’s most visited museums, the Australian National Maritime Museum (the
Museum), or the https://Sea.Museum as it's more colloquially known, is one of the world’s leading
maritime museums.

The Museum shares our national maritime story across Australia and the world, online, onsite, and
through research, presentations, and travelling exhibitions. We offer must-visit museum
experiences that delight and inspire.


https://portal.apsjobs.gov.au/s/vacancy-notices/a05OY00000P9KSXYA3/external-link?url=https://Sea.Museum
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We connect our visitors with the oceans and waterways as the heartbeat of who we are. From
deep time to modern Australia and beyond, we explore our past, our present, and future as an
island nation shaped by sea, offering a sustainable and cohesive vision for the future.

The Museum welcomes over 2.5 million local, interstate, and international visitors annually, and is
supported by a thriving and passionate staff, membership, volunteer, and education base. The
Museum has a charitable foundation that receives donations.

Duties

About the Role

This is a rare and exciting opportunity to shape how First Nations voices, knowledges and lived
experiences are represented within one of Australia’s leading national cultural institutions.

As the Head of First Nations Programs, you will play a pivotal leadership role, providing cultural
authority and strategic direction across the Museum. This is more than a program role it is an
opportunity to influence how stories are told, how the organisation engages with communities, and
how First Nations perspectives are embedded at every level of the Museum’s work.

You will work alongside Aboriginal and Torres Strait Islander communities, Elders, artists, and
knowledge holders to build trusted, enduring relationships that sit at the heart of the Museum’s
practice. Your leadership will ensure that engagement is meaningful, respectful, and grounded in
cultural integrity, creating spaces for connection, truth telling and shared understanding.

Leading the Museum’s Reconciliation Action Plan (RAP), you will drive organisation-wide change
influencing senior leaders and teams to strengthen capability, embed cultural perspectives and
deliver outcomes that have genuine and lasting impact. Your work will directly shape how the
Museum evolves as a place of inclusion, learning, and cultural leadership.

You will guide the delivery of high-impact programs, exhibitions, and initiatives, ensuring they are
strategically aligned, well governed and culturally informed. In doing so, you will balance
community expectations, organisational priorities, and reputational considerations, while ensuring
the integrity of First Nations representation remains central.

This is a unique opportunity to step into a role of influence and purpose to lead meaningful
change, amplify community voices and leave a legacy in how First Nations cultures, histories and
futures are represented and celebrated.
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Important information

This is an Aboriginal and/or Torres Strait Islander identified position, available only to Aboriginal
and/or Torres Strait Islander people under section 8(1) of the Racial Discrimination Act 1975.

Selection Criteria

The successful candidate will demonstrate their capacity against the following:

1. Cultural Leadership and Authority - Demonstrated cultural authority and deep understanding of
First Nations perspectives, with the ability to lead and embed respectful, authentic representation
and engagement across programs, collections, exhibitions and organisational practice.

2. Strategic Program Leadership and Delivery - Proven ability to lead the design and delivery of
complex, high-impact cultural programs and initiatives, including Reconciliation Action Plans,
achieving outcomes within agreed timeframes, governance frameworks and resource constraints.

3. Stakeholder Engagement and Influence - Exceptional ability to build and sustain trusted
relationships with Aboriginal and Torres Strait Islander communities, Elders, artists, and
stakeholders, and to influence outcomes across a diverse and complex stakeholder environment.

4. Governance, Risk and Cultural Protocols - Demonstrated expertise in managing cultural,
intellectual property, and compliance obligations, ensuring alignment with legislation, policy, and
cultural protocols in the management of Indigenous collections, programs and knowledge.

5. Executive Communication and Organisational Impact - Highly developed communication,
analytical and advisory skills, including the ability to provide strategic advice, develop high-quality
documentation, and influence decision-making at senior levels to achieve organisational
outcomes.

Eligibility

This position is open to all eligible members of the community, and we encourage applications
from Aboriginal and Torres Strait Islander people, people with a disability and people from every
cultural and linguistic background. To be an eligible member of the community, you must be an
Australian citizen.

All employees will be required to satisfactorily complete an Australian Federal Police National
Police Check and obtain and maintain a Working with Children Check registration.
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Notes

Applications Close: 11:30pm AEST, Sunday 28 June 2026. No Applications will be accepted
by mail or email.

When applying via our online e-recruitment system, please provide a written application
addressing each Selection Criteria. Your current resume is also to be included in your
application.

In addition to an application and your resume, the assessment process for this position may also
include an interview and referee reports.

Selection for this position will be made on the basis of relative merit which will be assessed
against each item of the selection criteria. Applications that do not address the selection criteria
will not be considered for shortlisting by the Selection Panel. As part of the selection process the
Selection Panel may invite candidates to undertake online testing, skills-based assessment and
provide samples of written work at interview.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian National Maritime Museum

About the Australian National Maritime Museum As one of Sydney’s most visited museums, the Australian National Maritime
Museum shares our national maritime story across Australia and the world, online, onsite and through research, presentations and
travelling exhibitions, and provides must-visit museum experiences that delight and inspire. We connect our visitors with the oceans
and waterways that are the heartbeat of who we are. From deep time to modern Australian and beyond, we explore our past, our
present and future as an island nation shaped by sea, offering a sustainable and cohesive vision for the future. The Museum
welcomes over 2.5 million local, interstate and international visitors annually, and is supported by a thriving and passionate staff,
membership, volunteer and education base. Find out more at https://sea.museum.

To Apply

Position

Contact Peter Fray, +612 9298 3754

Agency
Recruitment https://www.sea.museum/About/About%20the%20museum/Our%20people/Work%20with%20us
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:
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® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770197

Australian Security Intelligence Organisation Closing Date:Monday 27 July 2026
Job Title Technologist Graduate Program 2027 and 2028
Job Type Full-Time, Ongoing
Location Canberra ACT
Salary $96,669 - $106,280

Future Merit

: Canberra

Locations

Ciffiee On Site

Arrangement

Office

Arrangement On Site

Details

Classification APS Level 4

Position Number 05920252026

Agency Website www.asio.gov.au
Job Description www.asio.gov.au

The Organisation

The Australian Security Intelligence Organisation (ASIO) protects Australia and Australians from threats to
their security. ASIO’s people are ordinary Australians but they do extraordinary things — they are our most
important asset. To be successful, we need talented people who are highly capable, dedicated, adaptable
and resilient.

We seek to reflect the community we protect. ASIO is committed to fostering a diverse and inclusive
environment, where all staff are valued and respected. We welcome applications from all eligible
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candidates, irrespective of gender, sexual orientation, ethnicity, religious affiliation, age or disability.
Aboriginal and Torres Strait Islander peoples are encouraged to apply. We are secretive about what we do,
not what we value.

At a time when Australia’s security environment is dynamic, diverse and degrading, our work is more
important than ever. Join the mission and make a difference every day.

The Opportunity
Are you seeking an exceptional career where you can contribute and make a difference to the security of

Australia? Technology is at the heart of ASIO’s mission to protect Australia and Australians from threats to
their security.

ASIO’s Technologist Graduate Program is a dynamic and fast-paced 12-month program with intakes in
early & mid-2028. The program will set you on a pathway for a career with purpose.

We are seeking university students who have completed their degree before the intake commences, or
graduates from the past 3 years who are passionate about technology, continuous learning and working
collaboratively to make a difference.
As a Technologist Graduate, you will be assigned to one of the following streams:

Science & Engineering

Data & Analytics

Information & Cyber Security

Software Engineering & Development

IT Platforms

The 12-month program will equip you with the skills, experience and knowledge to undertake a wide range
of technical roles and to establish a diverse and rewarding career at ASIO.

Duties

As a Technologist Graduate, you will complete 3 workplace rotations designed to showcase the breadth of
work that ASIO undertakes.

Below is a snapshot of some of the work you may be involved in while on the graduate program:

Working with industry and domestic partners to investigate, implement and manage new capabilities,
networks and technologies.

Assist in data and Al lifecycle management from acquisition through to sharing and disposal, applying
best practice Al and datagovernance frameworks.
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Collaborating with business users to develop high-quality, high-performance software solutions within
an agile environment.

Advancing unigue solutions to exploit technically-collected data, including through the use of machine
learning and neural networks.

Reducing the attack surface and assure the ongoing security posture of IT infrastructure.
Undertaking reverse engineering activities.

Supporting cyber security investigations.

Conducting forensic analysis of digital media.

Providing technical collection capabilities, including telecommunications interceptions.
Undertaking complex data analysis and innovative visualisation to aid investigations.
Evaluating technical surveillance countermeasures.

Engineering high-end mechanical and electrical solutions.

A merit pool may be created to fill future vacancies which have the same or similar requirements to this
position. This merit pool will be valid for up to 18 months.

Eligibility
What you will bring
We are seeking candidates with the following attributes:
Adaptability
Curiosity
Commitment to learning
Honesty
Integrity
Problem solving
Resilience

Teamwork

We are seeking candidates with the following capabilities:

The ability to work collaboratively.
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The capacity to think critically and laterally in solving problems.
The propensity to adapt to emerging issues, events and environments.

Personal qualities that exemplify ASIO’s values and expected behaviours.

Qualification

To apply for a graduate program in ASIO, you must have completed your degree prior to program
commencement, or no more than 3 years prior.

Candidates are required to have a degree which could include, but are not limited to:
Cloud Computing
Data Engineering, Data Science or Data Analytics
Software or Computer Systems Engineering
Cyber Security
Network Engineering
Computer Science
Information Technology or Information Systems
Digital Forensics
Electrical/Electronic Engineering
Mathematics or Statistics
Telecommunications
Data or Al management

Project Management or Business Analysis with an ICT focus

Eligibility
To be eligible to work at ASIO, you must:
an Australian citizen

assessed as suitable to hold and maintain a TOP SECRET-Privileged Access (TSPA) security cleara
nce.

Notes



Australian Public Service Gazette
PS24 Daily Gazette Monday - 15 June 2026.pdf

Page 21 of 138
What we offer you

ASIO provides a number of benefits to its staff including:

A competitive salary, including a 7.5% allowance for maintaining a TOP SECRET-Privileged Access
security clearance.

Employer superannuation contributions of 15.4%.

A variety of leave options, in addition to the standard 4 weeks annual, including stand down between
Christmas and New Year.

Flexible working arrangements. Please note due to our unique working environment, work from home
options are not available.

Study assistance, including financial support and study leave for tertiary education.
Access to 7 staff-led diversity and inclusion networks.
Access to an Employee Assistance Program (EAP).

Mentoring opportunities.

Reasonable adjustments

Please let us know if you require any additional assistance or reasonable adjustments during any stage of
the recruitment process in order to fully participate in the recruitment process or the workplace. This may
include reasonable adjustments to assessment methodologies to enable full participation.

How to apply

ASIO officers’ identities are protected by law. Under section 92 of the ASIO Act, the only declared ASIO
officers are the Director-General and Deputy Directors-General. Due to the need to protect our people’s
identities, ASIO holds all employment applications in the strictest of confidence. It is essential that you do
the same. Please do not discuss your application with others as doing so may adversely affect your
potential employment.

Click on ‘Apply online’ to commence your application. Your application must be complete and include the
following:

Succinct responses to the questions below:
o Tell us why you are interested in applying for the Technologist Graduate Program.
o Tell us about a technical ‘passion project’ you've been involved in. This can be a personal initiative,
tertiary related or other. We want to understand what your technical interests are, what drives you and how

you apply it. Feel free to be as technical as you like.

o In our workplace the rate of technical change means there’'s a premium on knowledge sharing. How
important is learning and communicating to you?
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A current CV, no more than 2 pages in length, outlining your employment history, the dates and a brief
description of your role, as well as any academic qualifications or relevant training you may have
undertaken.

A copy of your academic transcript. If you have not yet graduated, please provide your most up-to-date
transcript. This can be an unofficial copy as long as it is issued by your tertiary provider.

Details of 2 referees, which must include a current or previous manager. ASIO will not contact your
referees without advising you prior to doing so.

Read the ASIO Peaople Capability Framework and Core Capability Guide, available on ASIO’s website.
Ensure your responses address the relevant capabilities and levels outlined in these frameworks.

Use of Al in recruitment processes

ASIO does not use any form of artificial intelligence at any point in the recruitment process. All applications
are reviewed by a selection panel. We recognise some applicants may use Al technologies to draft
applications or prepare for interviews. If you wish to use Al, we recommend doing this only for initial drafts
and ensure that your application is personalised and accurately reflects your skills, experience and
gualifications.

Additionally, be aware of the privacy policies of any Al tool you use. Be mindful of the information you are
entering into Al tools (personal details, work history, etc) and how using it may link you to potential ASIO
employment, noting that you are expected to be discrete and maintain confidentiality with your application.
If you are invited to attend interview, the use of Al tools and recording devices during interview is strictly

prohibited. Should Al tools or recording services be detected, your application, and any future applications
may be discontinued.

The recruitment selection process — timeframes

Our selection process is rigorous and extensive. All employment decisions and selection processes at
ASIO are based on merit principles and candidates must be prepared to undergo various selection stages.
The stages may include application assessment, eligibility checks, online testing, skills-based assessment
and interview.

We ask all applicants for their patience throughout the process.

As we are recruiting for the 2027 & 2028 Technologist Graduate Program, candidates can expect the
following timeframes for the recruitment selection process:

Program advertised July and closes Monday 27 July 2026.

Assessment Centers will likely run in September and October.

Employment conditions
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https://www.asio.gov.au/sites/default/files/Core%20Capability%20Guide.pdf
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Employment is under the Australian Security Intelligence Organisation Act 1979. Conditions of service are
similar to those applying in the Australian Public Service. We recognise entitlements accrued under the
Public Service Act 1999 and provide for continuation of superannuation under the Commonwealth
schemes. Salary packaging arrangements are also available.

Australian Workplace Equality Index (AWEI)
ASIO has achieved the Australian Workplace Equality Index (AWEI) Gold Standard in 2024, 2025 and

2026, recognising ASIO’s inclusion work and positive culture. ASIO was the first Australian intelligence
agency to achieve this status.

For more information about ASIO, please visit: www.asio.gov.au.

About the Australian Security Intelligence Organisation

To Apply
Position Contact ASIO Recruitment, 0262637888
Agency Recruitment Site www.asio.gov.au

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770205

Australian Security Intelligence Organisation Closing Date:Monday 29 June 2026


http://www.asio.gov.au/
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Job Title Executive Assistants to First Assistant Director-General
Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $100,425 - $107,794

Future Merit

. Canberra
Locations
ez On Site
Arrangement
Office
Arrangement On Site
Details
Classification APS Level 5
Position Number 04220252026

Agency Website

www.asio.gov.au

Job Description

WWwWw.asio.gov.au.

The Organisation

The Australian Security Intelligence Organisation (ASIO) protects Australia and Australians from threats to
their security. ASIO’s people are ordinary Australians but they do extraordinary things — they are our most
important asset. To be successful, we need talented people who are highly capable, dedicated, adaptable

and resilient.

We seek to reflect the community we protect.

ASIO is committed to fostering a diverse and inclusive environment, where all staff are valued and
respected. We welcome applications from all eligible candidates, irrespective of gender, sexual orientation,
ethnicity, religious affiliation, age or disability. Aboriginal and Torres Strait Islander peoples are encouraged
to apply. We are secretive about what we do, not what we value.

At a time when Australia’s security environment is dynamic, diverse and degrading, our work is more
important than ever. Join the mission and make a difference every day.
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Be part of the team that delivers critical executive support to a First Assistant Director-General at ASIO. As
an Executive Assistant, you will be a strategic link in assisting senior leaders to focus on protecting
Australia’s national security.

In a fast-paced, highly visible environment, you will contribute to mission outcomes and gain exposure to a
variety of ASIO work and activities. You will work closely with other Executive Assistants and be part of a
supportive network.

A merit pool may be created to fill future vacancies which have the same or similar requirements to this
position. This merit pool will be valid for up to 18 months.

Duties

Role responsibilities

As an AE5 Executive Assistant in ASIO, you will:

Provide senior officers with seamless end-to-end administration and executive support that allows them
to focus on mission-critical decisions.

Monitor and track incoming documents to ensure correspondence is triaged and actioned accordingly.

Liaise with stakeholders and assist with the resolution of moderately complex to complex policy, project
or operational issues, responding to their needs and expectations as required.

Provide administrative support in a timely manner, including but not limited to, printing and collating
documents and other briefing material.

React quickly and flexibly to any changes in the executive’s schedule, including rescheduling to achieve
the required outcomes.

Manage the preparation, collation and rapid distribution of meeting papers, minutes, reports and briefs
to keep decision-makers informed and on schedule.

Work closely and in conjunction with the Executive Support Network.
Undertake other administration tasks and activities for the executive as required.
Eligibility
What you will bring
We are seeking candidates with the following capabilities:
Excellent administration and organisational skills with attention to detail, thoroughness and consistency.

Strong communication skills, both verbal and written.
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Ability to develop and maintain effective working relationships with both internal and external
stakeholders.

Ability to meet timeframes, coordinate tasks effectively, multi-task and manage competing priorities.
An exceptional level of professionalism, initiative and the ability to self-direct.

Be highly organised, motivated, responsive and resilient.

Deliver outcomes consistent with the Organisation’s practices and values.

Demonstrate a can-do attitude, plus the initiative and discretion to manage the role effectively.

You are not required to address each capability separately in your application. Consider providing
examples that illustrate multiple capabilities at once. Refer to ASIO’s Core Capability Framework to
understand what is expected at each level for each capability.

Eligibility
To be eligible to work at ASIO, you must be:
an Australian citizen.

assessed as suitable to hold and maintain a TOP SECRET-Privileged Access (TS-PA) security
clearance.

Notes

What we offer you
ASIO provides a number of benefits to its staff including:

A competitive salary, including a 7.5% allowance for maintaining a TOP SECRET-Privileged Access
security clearance.

Employer superannuation contributions of 15.4%.

A variety of leave options in addition to the standard 4 weeks annual leave, including stand down
between Christmas and New Year.

Flexible working arrangements. Please note due to our unique working environment, work from home
options are not available.

Study assistance, including financial support and study leave for tertiary education.
Access to 7 staff-led diversity and inclusion networks.

Access to an Employee Assistance Program (EAP).
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Reasonable adjustments

Please let us know if you require any additional assistance or reasonable adjustments during any stage of
the recruitment process in order to fully participate in the recruitment process or the workplace. This may
include reasonable adjustments to assessment methodologies to enable full participation.

How to apply

ASIO officers’ identities are protected by law. Under section 92 of the ASIO Act, the only declared ASIO
officers are the Director-General and Deputy Directors-General. Due to the need to protect our people’s
identities, ASIO holds all employment applications in the strictest of confidence.

It is essential that you do the same. Please do not discuss your application with others as doing so may
adversely affect your potential employment.

Click on ‘Apply online’ to commence your application. Your application must be complete and include the
following:

A written pitch of up to 500 words that addresses the required capabilities for the role. Use examples to
demonstrate how your skills and experience meet the capabilities.

A current CV, no more than 2 pages in length, outlining your employment history, the dates and a brief
description of your role, as well as any academic qualifications or relevant training you have undertaken.

Details of 2 referees, which must include a current or former supervisor. ASIO will not contact your
referees without advising you prior to doing so.

Before applying read the ASIO People Capability Framework and Core Capability Guide, both available on
the ASIO website. To increase your chances of success, tailor your application responses to align with the
relevant capabilities and levels outlined in these frameworks.

Use of Al in recruitment processes
ASIO does not use any form of artificial intelligence at any point in the recruitment process.

All applications are reviewed by a selection panel. We recognise some applicants may use Al technologies
to draft applications or prepare for interviews. If you wish to use Al, we recommend doing this only for initial
drafts and ensure that your application is personalised and accurately reflects your skills, experience and
qualifications.

Additionally, be aware of the privacy policies of any Al tool you use. Be mindful of the information you are
entering into Al tools (personal details, work history, etc) and how using it may link you to potential ASIO
employment, noting that you are expected to be discrete and maintain confidentiality with your application.
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If you are invited to attend interview, the use of Al tools and recording devices during interview is strictly
prohibited. Should Al tools or recording services be detected, your application, and any future applications
may be discontinued.

The recruitment selection process

Our selection process is rigorous and extensive. All employment decisions and selection processes at
ASIO are based on merit principles and candidates must be prepared to undergo various selection stages.
The stages may include application assessment, eligibility checks, online testing, skills-based assessment
and interview.

We ask all applicants for their patience throughout the process.

Employment conditions

Employment is under the Australian Security Intelligence Organisation Act 1979. Conditions of service are
similar to those applying in the Australian Public Service. We recognise entitlements accrued under the
Public Service Act 1999 and provide for continuation of superannuation under the Commonwealth
schemes. Salary packaging arrangements are also available.

Australian Workplace Equality Index
ASIO has achieved the Australian Workplace Equality Index (AWEI) Gold Standard in 2024 and 2025,
recognising ASIO’s inclusion work and positive culture. ASIO was the first Australian intelligence agency to

achieve this status.

For more information about ASIO, please visit: www.asio.gov.au.

About the Australian Security Intelligence Organisation

To Apply
Position Contact ASIO Recruitment, 0262637888
Agency Recruitment Site www.asio.gov.au.

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:
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® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770176

Australian Skills Quality Authority (ASQA) Closing Date:Sunday 28 June 2026

Registration and Performance
Service Delivery

Job Title Service Delivery Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Melbourne VIC, Brisbane QLD, Adelaide SA
Salary $80,085 - $86,246

AL el Melbourne, Brisbane, Adelaide

Locations

Office .

Arrangement Hybrid

Office

Arrangement Split work on site / work from home options available
Details

Classification APS Level 4

Position Number To be confirmed

Agency Website https://www.asga.gov.au/

Job

L https://asgacareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=62AFB35D%2D9273%2D:
Description

Who we are

We are Australia’s National Vocational Education and Training (VET) regulator.

What we do

We regulate providers that deliver VET qualifications and courses to students in Australia or offer
Australian qualifications internationally, providers that deliver VET courses to overseas students,
and certain providers that deliver English Language Intensive Courses for Overseas Students. We
also accredit VET courses to make sure nationally approved standards are met.
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Why we do it

We ensure quality VET so that students, industry, governments and the community have
confidence in the integrity of national qualifications issues by training providers, and that students
are protected from any practices that come at the expense of their ability to gain the required
competencies.

ASQA supports and promotes a strong team culture, a safe, healthy and happy workplace and the
sharing of knowledge.

Visit our website for more information about ASQA, including our role and how we regulate.
Duties
About the Opportunity

We are seeking a Service Delivery Officer (SDO)who is proactive and efficient, with great
customer service skills. As an SDO you will operate with limited direction to action moderately
complex enquiries and administrative tasks. Operating across multiple locations, SDOs work on a
roster up to 7pm on weekdays to cover business hours across Australia

Key responsibilities include:

® managing interactions professionally, responding accurately to phone and written enquiries
about regulatory and compliance matters, providing technical support to external system
users and responding to student enquires

® answering tip off calls, eliciting relevant information and accurately recording the intelligence
received

® working flexibly and collaboratively with team members and other teams within ASQA to
achieve team and organisational objectives and service standards

® identifying areas for service improvement and being proactive in providing timely advice to
manager about innovations

® performing a range of administrative tasks, including contributing to team projects and
developing internal guides, while working independently with limited supervision.

Skills and experience
To succeed in this role, you will have:

1. high level interpersonal, comprehension, written and oral communication, including the ability
to adapt to a diverse audience, compose well-structured and error-free communications to
customers

2. demonstrated sound judgement, problem solving and analysis skills to identify a customer’s
reasons for contact, with an ability to provide solutions and advice that maximise first call
resolution.

3. the ability to proficiently use information technology (IT) systems, such as CRMs and
Microsoft Office products, and be able to provide support for external system users


https://www.asqa.gov.au/about-us
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4. demonstrated ability to plan, organise and manage workload to achieve results, with
attention to detail and keeping others informed on work progress

5. demonstrated self-awareness and a commitment to continuous learning and personal
development, including seeking guidance when required and understanding and acting on
constructive feedback positively.

6. a demonstrated ability to be a team player with initiative and able to work flexibly and
collaboratively to achieve team goals and identity opportunities for service improvement.

What we offer

We are committed to providing a working environment that values diversity and inclusion
and supports staff to reach their full potential.

We encourage applications from Aboriginal and Torres Strait Islander peoples, people with
disabilities, members of the Lesbian, Gay, Bisexual, Transgender, Queer, Intersex and Asexual
(LGBTQIA+) community, people with culturally and linguistically diverse (CALD) backgrounds, and
people with neurological differences.

You will be joining a dynamic workforce at ASQA that will support you to thrive in your career.

You will have access to:

® generous leave entitlements

® a competitive salary (with clear and transparent salary progression and scheduled salary
increases)

® 15.4% superannuation

® flexible working arrangements that promote work-life balance, including working from home
and hybrid working arrangements

® flexible working hours

® professional development opportunities

® health and wellbeing events throughout the year

* free and confidential 24/7 counselling through our Employee Assistance Program (EAP),
available for staff and their family members

® a $300 annual healthy lifestyle allowance

® additional paid time off during the Christmas close-down period.

Benefits of working in the APS

®* Purpose and meaning - the Australian Public Service (APS) offers a clear purpose and
meaningful work where you can make a positive impact in people's lives.

® Opportunities to learn and grow - regardless of where you are in your career or what your
skills are, there's a pathway and role for you.

®* Community and belonging - we believe everyone belongs. Our leaders are focused on
building a workplace which values diverse views, backgrounds, abilities, and perspectives.
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® Flexibility and balance - we are committed to offering flexibility for all APS roles. We know
flexibility is important so you can balance your work and personal priorities.

® Conditions and lifestyle - be a part of a secure, dynamic public service with great
conditions of employment in a diverse range of roles and locations to support your lifestyle.

Eligibility
Eligibility to apply
® Under Section 22(8) of the Public Service Act 1999, employees must be Australian Citizens
to be employed in the APS unless the Agency delegate has agreed, in writing, to the
contrary.
® The successful applicant will be required to undergo pre-employment checks including a
Federal Police Check and obtain a minimum Baseline Security Clearance (if they do not
already hold a clearance).
Notes

How to apply

Visit Current vacancies for more information.

It is important that you review the Position Description for more information on the role, including
instructions on what to include in your application, before you apply.

Please include the following in your application:

® a 2-page pitch detailing your skills, background, and experience relevant to the role.
® a resume/CV, including the name and contact details of two referees (one should be your
current supervisor/manager).

When preparing your 2-page pitch and resume, you should consider the relevant duties, selection
criteria, skills, values and attributes required for the role, as outlined above and in the Position
Description.

If you have questions about this exciting opportunity, please contactAndrea Macleod, Director,
Service Delivery via andrea.macleod@asqga.gov.au.

If you have questions relating to the process, experience technical issues, or require an urgent
response, please email recruitment@asqa.gov.au

Notes:


https://asqacareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=62AFB35D%2D9273%2D4A11%2D8DCC%2D9DB401354197&persistVariables=CurATC,CurBID&rmuh=5D5EB6821CFE1F244995F317CC357B523BEF1CFF
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® Use of Al by the Panel: Selection panels may use basic artificial intelligence tools (such as
Microsoft Copilot) to assist with administrative tasks during the recruitment process. This
may include, for example, summarising information or drafting or refining documentation. We
use Al to help us work more efficiently, but we do not use Al to make assessment and
selection decisions about candidates.

® This position is available as an ongoing or non-ongoing opportunity. Non-ongoing
opportunities will be offered for an initial fixed term period of up to 12 months, with the
potential to be extended further or to becoming ongoing.

® This selection process may be used to establish a merit pool. The merit pool may be
accessed to fill ongoing and non-ongoing vacancies for similar roles within ASQA or across
the APS over the next 18 months.

Applications close: Sunday, 28 June 2026 at 11:30pm (AEST).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Skills Quality Authority (ASQA)

The Australian Skills Quality Authority (ASQA) is the national regulator for Australia's vocational education and training (VET)
sector. ASQA engages with, and regulates the VET sector to ensure confidence in the VET sector and its outcomes, including
internationally. ASQA’s mission is to continuously improve as a regulator, in partnership with the VET sector and to develop a
shared understanding of the value of regulation to support quality outcomes for students. ASQA is a professional, responsive and
innovative regulator currently undergoing substantial development and growth in response to changes in emphasis in Government
policy and expectations of industry. ASQA supports and promotes a strong team culture, a safe, healthy and happy workplace and
the sharing of knowledge. For more information about ASQA, please visit www.asga.gov.au.

To Apply

Position

Contact Andrea MacLeod, andrea.macleod@asqa.gov.au

Agency
Recruitment https://asqacareers.nga.net.au/cp/index.cfim?event=jobs.home&CurATC=EXT&CurBID=62AFB35D%2
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770150
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Department of Home Affairs Closing Date:Sunday 28 June 2026

Business Enabling Services
Security Branch Security Operations

Job Title Regional Security Advisor
Job Type Full-Time, Ongoing

Location Various locations - NSW NSW
Salary $99,734 - $111,701

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

Office . .

Arrangement On Site;Hybrid

Office Flexible working arrangements can be negotiated in accordance

Arrangement with our Enterprise Agreement and the operational requirements

Details of the role.

Classification

APS Level 6

Position Number

JR 141551

Agency Website

www.homeaffairs.gov.au

Job Description https://jobs.homeaffairs.gov.au/job-invite/141551/

About our team

The Security Operations section is nationally dispersed, with team members located across all
states and territories. The section is responsible for delivering the Department's physical security
and related governance capability in line with the Protective Security Policy Framework (PSPF).

The team implements preventative security strategies and treatments to identify, assess and
manage security risks and vulnerabilities, ensuring the protection of the Department's people,
assets and information from internal and external threats.

Security Operations delivers a broad range of services across the Department of Home Affairs,
including the Australian Border Force (ABF).
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This includes security incidents, contract management, physical security projects, risk
assessments, auditing, and the certification and accreditation of security classified zones and
compartments. The team also develops security plans, maintains physical and electronic security
at work locations, and provides specialist advice to internal and external stakeholders.

Strong partnerships across federal, state, and private sector stakeholders support the delivery of
exceptional security outcomes.

Please visit our website for more information about the Department of Home Affairs or Australian
Border Force.

Our ideal candidate

The Department is seeking a motivated, selfdriven professional who thrives in a dynamic and
complex operating environment. The Regional Security Advisor (APS6) role requires a high level
of technical expertise in physical security and the ability to apply this knowledge within a public
sector context.

The successful candidate will work with a high level of autonomy, exercise sound judgement, and
deliver highquality outcomes within established timeframes. Strong communication and
stakeholder engagement skills are essential, along with the ability to mentor, guide and support
colleagues. A welldeveloped understanding of the Protective Security Policy Framework (PSPF),
and experience applying it in an operational setting, will be highly regarded.

The successful candidate will be required to work across various NSW sites, including within the
newly developed Western Sydney Airport precinct.

Key Capabilities - APS6 Regional Security Advisor:

® Demonstrated experience delivering and managing physical security systems and outcomes
in a government environment

® Strong working knowledge of the PSPF and ability to apply it using sound judgement

® Proven ability to provide riskbased security advice and manage competing priorities

¢ Effective communication and stakeholder engagement skills across diverse environments

® Capacity to mentor and support staff while contributing to team and organisational
objectives.

Duties


https://www.homeaffairs.gov.au/about-us/who-we-are
https://www.abf.gov.au/about-us/who-we-are
https://www.abf.gov.au/about-us/who-we-are
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Duties and responsibilities

The role of the RSA is broad, fast paced and delivery focused, supporting the protection of the
Department's people, assets and information.

To achieve outcomes the successful applicant requires effective prioritisation skills when
managing competing workloads, strong attention to detail, and a genuine commitment to delivering
high quality security outcomes for the Department and its stakeholders.

Key duties include:

®* Managing physical security upgrades, including identifying vulnerabilities and risks and
overseeing security works in line with the PSPF, ASIO Technical Notes and financial
requirements

® Conducting risk assessments for departmental sites and activities within these
Compartments

® Certifying and accrediting Zone 2 to Zone 4 areas and specialised security compartments

®* Managing and maintaining physical and electronic security systems and developing detailed
site security plans

® Providing timely, practical, and risk-based security advice to internal and external
stakeholders.

Additional information

Hold formal qualifications or attain within a reasonable timeframe:

Desirable skills/qualifications:

® Certificate IV Government Security
® Certificate 1V in Security and Risk Management.

Eligibility

To be eligible for the position you must be an Australian Citizen.

The successful candidate will be required to obtain and maintain a Negative Vetting Level 1
(AGSVA) security clearance, and:
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ABF Workers will also be required to obtain and maintain an Employment Suitability Clearance
(ESC).

Home Affairs Workers will also be required to obtain and maintain an Onboarding Check.

In certain circumstances, an Employment Suitability Clearance (ESC) may be required in addition
to, or in lieu of, an Onboarding Check, which will be determined by the delegate as necessary.

Notes

The Department of Home Affairs offers an attractive remuneration package, including salary,
superannuation benefits and flexible working conditions appropriate to the level of the position, to
read more click here. The Australian Public Service (APS) Employee Value Proposition (EVP)
highlights the top reasons our employees enjoy working in the APS.

The Department may provide relocation assistance to eligible APS employees required to
relocate. The level of assistance will vary depending on the reason for relocating and your
personal circumstances. For further information please enquire with the contact officer listed in the
advertisement.

Information about employment and advice on how to apply for vacancies can be obtained from the
Department’s website at https://www.homeaffairs.gov.au/about-us/careers.

Use of Artifical Intelligence (Al)

Al tools may be used to support parts of this recruitment process. The selection panel will disclose
where and how Al is used.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Home Affairs

The Department of Home Affairs is responsible for central coordination, and strategy and policy leadership in relation to cyber and
critical infrastructure resilience and security, immigration, border security and management, counter-terrorism, the protection of our
sovereignty, citizenship and social cohesion. The Department implements a strategically coordinated approach to the cyber
security and resilience of all Australians through the appointment of a Cyber Security Coordinator and continues to enable rapid
responses to threats of foreign interference through the dedicated Counter Foreign Interference Coordinator. Additionally, the
Department contributes to Australia’s prosperity and unity through the management and delivery of the migration, humanitarian and
refugee programs. The Department also promotes social cohesion through multicultural programs, providing settlement services



Australian Public Service Gazette
PS24 Daily Gazette Monday - 15 June 2026.pdf

and through managing and conferring citizenship. We encourage applications from Indigenous Australians, people with disability
and people from other diverse backgrounds. We are committed to providing a working environment that values diversity and
inclusion and supports staff to reach their full potential. For more information
www.homeaffairs.gov.au/about-us/careers/working-with-us/workplace-diversity
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To Apply
Position Contact Sam Elfayoumi, 02 8862 6924
Agency Recruitment Site https://jobs.homeaffairs.gov.au/job-invite/141551/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770192

Department of the House of Representatives Closing Date:Monday 06 July 2026

Systems and Innovation
Information Management Office Procedure Office
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Job . .
Title Senior Business Analyst
Job Type Full-Time, Non-Ongoing
Location Capital Hill ACT
Salary $130,043 - $145,054
Future
Merit Capital Hill
Locations
CIifIee On Site
Arrangement
Office
Arrangement To be negotiated
Details
Classification Executive Level 1
Position
Number 8702
Agency . . .
Website https://www.aph.gov.au/About_Parliament/Employment/Department_of the_House_of Representati
Job , : , .
. https://www.aph.gov.au/About_Parliament/Employment/Careers_at_the_Department_of _the House_of Represen
Description

The Department of the House of Representatives is seeking applications from those interested in
directly supporting the work of the House of Representatives and members of Parliament at
Parliament House in Canberra.

About the department

The Department of the House of Representatives provides services to support the efficient
conduct of the House of Representatives, its committees and certain joint committees, and
provides a range of services and facilities for Members of Parliament in Parliament House. The
department also promotes the work of the House in the community and supports the conduct of
the Parliament’s international and regional relations.

Duties
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The Senior Business Analyst will work closely with the Director & Assistant Director Systems and
Innovation, the Department of Parliamentary Services (DPS) and internal product owners, to assist
in understanding, defining, clarifying and documenting business needs.

The role plays a critical part in actively sustaining key stakeholder relationships and will be
required to identify and manage stakeholders’ expectations and concerns.

Duties

® In conjunction with the Director, provide leadership and support to the Systems and
Innovation team and encourage continuous improvement and development of staff.

® Gather business requirements to understand and map current business processes to identify
potential opportunities for system and business improvement.

® Investigate business needs, problems and opportunities and recommend effective business
processes.

® Prepare or contribute to business cases which describe potential benefits and options for
achieving these benefits through development of new or changed processes.

® Build and sustain relationships with a range of stakeholders.

® Facilitate knowledge transfer across relevant teams including engaging with multiple
stakeholders and users from across the organisation.

® Support ICT projects as necessary.

® Support technology and business change in the department

Eligibility

To be eligible, applicants must:

® Be an Australian citizen;

® Undertake a National Police check;

® Obtain and maintain a security clearance at the Baseline level,

® Hold a formal qualification in technology or a similar discipline;

® Scrum Master certification and/or demonstrated hands on experience working in agile
environments such as Lean, Kanban or Scrum is desirable.

Notes

Applications must include a 1 page statement of claims addressing the selection criteria, and
details of two referees. See the Applicant information pack for further information on how to apply.

Applications close 11:59pm, Monday 6 July 2026.

Visit the Department of the House of Representatives vacancy page, and apply online.
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For further information, please contact the recruitment team on 02 6277 4745, or at
recruitment.reps@aph.gov.au

About the Department of the House of Representatives

The Department of the House of Representatives provides services to support the efficient conduct of the House of
Representatives, its committees and certain joint committees, and also provides a range of services and facilities for Members of
Parliament in Parliament House. The department also promotes the work of the House in the community and supports the conduct
of the Parliament's international and regional relations.

To Apply

Position

Recruitment Team, 02 6277 4745
Contact

Agency
Recruitment https://www.aph.gov.au/About_Parliament/Employment/Careers_at_the_Department_of_the_House_c
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770089

Director of Public Prosecutions Closing Date:Sunday 28 June 2026

Various
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Job Title Federal Prosecutor

Job Type Full-Time, Ongoing;Non-Ongoing

Adelaide SA, Brishane QLD, Cairns QLD, Canberra ACT, Darwin
Location NT, Hobart TAS, Perth WA, Melbourne VIC, Sydney NSW,
Townsville QLD

Salary $88,834 - $111,701
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
Office Flexible
Arrangement
Office . . .
Flexible work arrangements including work from home
Arrangement ; ;
Details arrangements may be considered on a case-by case-basis.

Classification

Position Number 26_17

Agency Website

Job Description https://cdppcareers.nga.net.au/cp/

The Office of the Director of Public Prosecutions (Cth) (CDPP) is seeking enthusiastic, energetic
and forward-thinking lawyers with experience in, or aptitude for, criminal law with an understanding
of the important role an independent prosecutor plays in our system of criminal justice. As a
Federal Prosecutor (FP), you will accelerate your skills and experience undertaking the unique,
rewarding, and diverse work of the CDPP.

As a FP, you will:

® have the opportunity to use a range of innovative legal and practice management systems,
including desktop research products and litigation support database applications to review,
analyse and tag evidence and manage cases; and

® develop and utilise your communication and interpersonal skills to liaise and maintain strong
relationships with internal and external stakeholders on case or matter-related issues with
partner agencies and other stakeholders.

These roles can be based in any of our 10 locations across Australia (Adelaide, Brisbane, Cairns,
Canberra, Darwin, Hobart, Melbourne, Perth, Sydney or Townsville).
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These positions fall within a broadband classification and the panel will assess applications at the
APS Level 5 or APS Level 6.

What will you bring

* the ability to analyse information and apply legislation in a practical way;

® clear written and verbal communication skills, including the ability to prepare accurate briefs;

® attention to detail and the ability to manage tasks within agreed timeframes;

® sound judgement and the ability to handle sensitive information appropriately;

® the ability to work collaboratively with others, including legal and non-legal stakeholders;

® a willingness to learn and develop your skills in a structured environment; and

® A team focused approach to work, contributing to the delivery of prosecution matters in a
consistent and professional way.

Duties

In addition to meeting the Integrated Leadership System profile of the APS Level 5 and/or APS
Level 6, primary outcomes and accountabilities will involve:

® Assessing routine and complex briefs from investigative agencies;

® Drafting charges, and other court documentation on routine and more complex matters;

® Appearing in court in complexity 1 and 2 matters, as required;

*® Building relationships and liaising with internal and external stakeholders, including
investigative agencies, court officials, and other parties, establishing key contacts and
communication channels;

® Responding to enquiries from internal and external stakeholders, by telephone, in writing or
face to face;

® Researching and analysing data and evaluating information sources to develop
recommendations, reports and legal documentation;

® Assisting as part of a team in the conduct of more complex matters including the preparation
of court documents, evidence summaries and chronologies, the review, analysis and tagging
of digital evidence, instructing in court, preparation of briefs to external counsel and
participation in witness conferences and maintaining associated file notes and records; and

® Utilising innovative legal and practice management systems, computer-based applications
and other tools for legal and practice management; including research, matters and file
management, reporting and resource monitoring.

Eligibility

® To be eligible for employment with the CDPP, applicants must be Australian citizens;

® The successful candidate will be required to undergo a police record check and be able to
obtain and maintain an AGSVA Baseline security clearance. The successful applicant must
be willing to disclose all relevant and required information; and

® Applicants must be admitted, or eligible to be admitted as a Legal Practitioner, Barrister
or Solicitor of the High Court or the Supreme Court of an Australian State or Territory by
Sunday, 28 June 2026.

Notes


https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps5profile.pdf
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps6profile.pdf
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps6profile.pdf
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No matter where you work with us, you'll have access to:

® unique and challenging work;

® professional development opportunities;

® generous leave entitlements with additional paid time off during the Christmas close-down
period,;

® clear and transparent salary progression, and scheduled salary increases;

® 15.4% superannuation;

® flexible working arrangements that promote work-life balance;

® a $295 annual wellbeing allowance; and

* free and confidential 24/7 counselling through our Employee Assistance Program (EAP),
available for staff and their family members.

Please refer to the Candidate Information Pack for details.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Director of Public Prosecutions

To Apply
Position Contact Recruitment, 02 6206 5666
Agency Recruitment Site https://cdppcareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770090

Director of Public Prosecutions Closing Date:Sunday 28 June 2026

Various
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Job Title Federal Prosecutor (Affirmative Measure - Disability)

Job Type Full-Time, Ongoing;Non-Ongoing

Adelaide SA, Brishane QLD, Cairns QLD, Canberra ACT, Darwin
Location NT, Hobart TAS, Melbourne VIC, Perth WA, Sydney NSW,
Townsville QLD

Salary $88,834 - $111,701
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
Office Flexible
Arrangement
Office . . .
Flexible work arrangements including work from home
Arrangement ; ;
Details arrangements may be considered on a case-by case-basis.

Classification

Position Number 26_18

Agency Website

Job Description https://cdppcareers.nga.net.au/cp/

The Office of the Director of Public Prosecutions (Cth) (CDPP) is seeking enthusiastic, energetic
and forward-thinking lawyers with experience in, or aptitude for, criminal law with an understanding
of the important role an independent prosecutor plays in our system of criminal justice. As a
Federal Prosecutor (FP), you will accelerate your skills and experience undertaking the unique,
rewarding, and diverse work of the CDPP.

As a FP, you will:

® have the opportunity to use a range of innovative legal and practice management systems,
including desktop research products and litigation support database applications to review,
analyse and tag evidence and manage cases; and

® develop and utilise your communication and interpersonal skills to liaise and maintain strong
relationships with internal and external stakeholders on case or matter-related issues with
partner agencies and other stakeholders.

These roles can be based in any of our 10 locations across Australia (Adelaide, Brisbane, Cairns,
Canberra, Darwin, Hobart, Melbourne, Perth, Sydney or Townsville).
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These positions fall within a broadband classification and the panel will assess applications at the
APS Level 5 or APS Level 6.

What will you bring

* the ability to analyse information and apply legislation in a practical way;

® clear written and verbal communication skills, including the ability to prepare accurate briefs;

® attention to detail and the ability to manage tasks within agreed timeframes;

® sound judgement and the ability to handle sensitive information appropriately;

® the ability to work collaboratively with others, including legal and non-legal stakeholders;

® a willingness to learn and develop your skills in a structured environment; and

® A team focused approach to work, contributing to the delivery of prosecution matters in a
consistent and professional way.

Affirmative Measure - Disability

The affirmative measure is designed to address the under-representation of people with disability
in the APS.

The definition of disability for the purposes of the affirmative measure is outlined here.

Further information on affirmative measure disability can be found here.
Duties

In addition to meeting the Integrated Leadership System profile of the APS Level 5 and/or APS
Level 6, primary outcomes and accountabilities will involve:

® Assessing routine and complex briefs from investigative agencies;

*® Drafting charges, and other court documentation on routine and more complex matters;

® Appearing in court in complexity 1 and 2 matters, as required;

*® Building relationships and liaising with internal and external stakeholders, including
investigative agencies, court officials, and other parties, establishing key contacts and
communication channels;

® Responding to enquiries from internal and external stakeholders, by telephone, in writing or
face to face;

® Researching and analysing data and evaluating information sources to develop
recommendations, reports and legal documentation;

® Assisting as part of a team in the conduct of more complex matters including the preparation
of court documents, evidence summaries and chronologies, the review, analysis and tagging
of digital evidence, instructing in court, preparation of briefs to external counsel and
participation in witness conferences and maintaining associated file notes and records; and


https://www.apsc.gov.au/working-aps/diversity-and-inclusion/disability/definition-disability
https://www.apsc.gov.au/working-aps/diversity-and-inclusion/disability/affirmative-measure-recruiting-people-disability-guide-applicants
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps5profile.pdf
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps6profile.pdf
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps6profile.pdf
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® Utilising innovative legal and practice management systems, computer-based applications
and other tools for legal and practice management; including research, matters and file
management, reporting and resource monitoring.

Eligibility

® To be eligible for employment with the CDPP, applicants must be Australian citizens;

® The successful candidate will be required to undergo a police record check and be able to
obtain and maintain an AGSVA Baseline security clearance. The successful applicant
must be willing to disclose all relevant and required information; and

® Applicants must be admitted, or eligible to be admitted as a Legal Practitioner, Barrister
or Solicitor of the High Court or the Supreme Court of an Australian State or Territory by
Sunday, 28 June 2026.

Notes
No matter where you work with us, you'll have access to:

® unique and challenging work;

® professional development opportunities;

® generous leave entitlements with additional paid time off during the Christmas close-down
period;

® clear and transparent salary progression, and scheduled salary increases;

® 15.4% superannuation;

® flexible working arrangements that promote work-life balance;

® a $295 annual wellbeing allowance; and

* free and confidential 24/7 counselling through our Employee Assistance Program (EAP),
available for staff and their family members.

Please refer to the Candidate Information Pack for details.

The filling of this vacancy is intended to constitute an affirmative measure under Section 33 of the Australian Public Service
Commissioner's Direction 2022. This vacancy is open only to people with disability. This initiative/program is only applicable where
the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under
other Acts. For clarification please contact the advertising agency.

About the Director of Public Prosecutions

To Apply
Position Contact CDPP Recruitment Team, 02 6206 6555
Agency Recruitment Site https://cdppcareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:
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® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Vacancy VN-0770091

Director of Public Prosecutions Closing Date:Sunday 28 June 2026

Various

Job Title

Federal Prosecutor (Affirmative Measure - Indigenous)

Job Type Full-Time, Ongoing;Non-Ongoing
Cairns QLD, Canberra ACT, Brisbane QLD, Adelaide SA,
Location Townsville QLD, Darwin NT, Hobart TAS, Melbourne VIC, Perth
WA, Sydney NSW
Salary $88,834 - $111,701

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

Office Flexible

Arrangement

Office . . .
Flexible work arrangements including work from home

Arrangement ; i

Details arrangements may be considered on a case-by case-basis.

Classification

Position Number 26_19

Agency Website

Job Description https://cdppcareers.nga.net.au/cp/

The Office of the Director of Public Prosecutions (Cth) (CDPP) is seeking enthusiastic, energetic
and forward-thinking lawyers with experience in, or aptitude for, criminal law with an understanding
of the important role an independent prosecutor plays in our system of criminal justice. As a
Federal Prosecutor (FP), you will accelerate your skills and experience undertaking the unique,
rewarding, and diverse work of the CDPP.

As a FP, you will:
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® have the opportunity to use a range of innovative legal and practice management systems,
including desktop research products and litigation support database applications to review,
analyse and tag evidence and manage cases; and

® develop and utilise your communication and interpersonal skills to liaise and maintain strong
relationships with internal and external stakeholders on case or matter-related issues with
partner agencies and other stakeholders.

These roles can be based in any of our 10 locations across Australia (Adelaide, Brisbane, Cairns,
Canberra, Darwin, Hobart, Melbourne, Perth, Sydney or Townsville).

These positions fall within a broadband classification and the panel will assess applications at the
APS Level 5 or APS Level 6.

What will you bring

* the ability to analyse information and apply legislation in a practical way;

® clear written and verbal communication skills, including the ability to prepare accurate briefs;

® attention to detail and the ability to manage tasks within agreed timeframes;

® sound judgement and the ability to handle sensitive information appropriately;

® the ability to work collaboratively with others, including legal and non-legal stakeholders;

® a willingness to learn and develop your skills in a structured environment; and

® A team focused approach to work, contributing to the delivery of prosecution matters in a
consistent and professional way.

Affirmative Measure - Indigenous

The affirmative measure is designed to address the under-representation of Aboriginal and/or
Torres Strait Islander staff in the Australian Public Service (APS).

Further information on Affirmative Measure Indigenous rounds can be found here.
Duties

In addition to meeting the Integrated Leadership System profile of the APS Level 5 and/or APS
Level 6, primary outcomes and accountabilities will involve:

® Assessing routine and complex briefs from investigative agencies;

® Drafting charges, and other court documentation on routine and more complex matters;

® Appearing in court in complexity 1 and 2 matters, as required;

*® Building relationships and liaising with internal and external stakeholders, including
investigative agencies, court officials, and other parties, establishing key contacts and
communication channels;


https://www.apsc.gov.au/working-aps/diversity-and-inclusion/aboriginal-and-torres-strait-islander-workforce/affirmative-measure-recruiting-aboriginal-and-torres-strait-islander-australians-guide-applicants
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps5profile.pdf
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps6profile.pdf
https://www.apsc.gov.au/sites/default/files/2021-06/ilsaps6profile.pdf
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® Responding to enquiries from internal and external stakeholders, by telephone, in writing or
face to face;

® Researching and analysing data and evaluating information sources to develop
recommendations, reports and legal documentation;

® Assisting as part of a team in the conduct of more complex matters including the preparation
of court documents, evidence summaries and chronologies, the review, analysis and tagging
of digital evidence, instructing in court, preparation of briefs to external counsel and
participation in witness conferences and maintaining associated file notes and records; and

® Utilising innovative legal and practice management systems, computer-based applications
and other tools for legal and practice management; including research, matters and file
management, reporting and resource monitoring.

Eligibility

® To be eligible for employment with the CDPP, applicants must be Australian citizens;

® The successful candidate will be required to undergo a police record check and be able to
obtain and maintain an AGSVA Baseline security clearance. The successful applicant
must be willing to disclose all relevant and required information; and

® Applicants must be admitted, or eligible to be admitted as a Legal Practitioner, Barrister or
Solicitor of the High Court or the Supreme Court of an Australian State or Territory by
Sunday, 28 June 2026.

Notes

No matter where you work with us, you’ll have access to:

® unique and challenging work;

® professional development opportunities;

® generous leave entitlements with additional paid time off during the Christmas close-down
period;

® clear and transparent salary progression, and scheduled salary increases;

® 15.4% superannuation;

* flexible working arrangements that promote work-life balance;

® a $295 annual wellbeing allowance; and

*® free and confidential 24/7 counselling through our Employee Assistance Program (EAP),
available for staff and their family members.

Please refer to the Candidate Information Pack for more information.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

About the Director of Public Prosecutions

To Apply
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Position Contact CDPP Recruitment Team, 02 6206 5666

Agency Recruitment Site https://cdppcareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770207

Great Barrier Reef Marine Park Authority Closing Date:Sunday 05 July 2026

Corporate Services Finance

Job Title Assistant Director — Financial Accounting
Job Type Full-Time, Ongoing;Non-Ongoing
Location Townsville QLD

Salary $121,312 - $132,962

AUILITS [ Various locations - QLD, Various locations - ACT, Townsville

Locations
Office . .
Arrangement On Site;Hybrid
Office . . .
Hybrid working arrangements are available and may be

Arrangement . . .

- negotiated with the business area
Details
Classification Executive Level 1
Position Number 10

Agency Website

Job Description https://www2.gbrmpa.gov.au/careers

The Great Barrier Reef Marine Park Authority (the Reef Authority) is a Commonwealth
non-corporate entity, and a statutory agency established by the Great Barrier Reef Marine Park
Act 1975 (Marine Park Act), reporting to the Minister for the Environment and Water. Our objective
is the long-term protection, ecologically sustainable use, understanding and enjoyment of the
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Great Barrier Reef for all Australians and the international community through the care and
development of the Marine Park.
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Managing a reef roughly the size of Italy demands many skills and talents, so you don't have to be
a marine biologist to contribute to our mission. From finance to marketing roles, we have a team
almost as diverse as the ecosystem we protect. Our commitment and dedication to the Great
Barrier Reef and the Australian public have a long-lasting impact, and we are looking for
individuals who can bring their unique skills, experience, and knowledge to our high-performing
and inclusive organisation.

The Position

We are seeking an experienced Financial Accountant who will provide high level support, advice
and technical expertise to the Director — Finance/Chief Finance Officer and partner with the Reef
Authority’s executive and management teams in regard to financial accounting responsibilities and
advice.

As the Assistant Director — Financial Accounting, you will be responsible for the preparation of
financial statements, coordination of external audit and end-of-year processes, management of
taxation obligations, cash management, financial asset management, system accounting, and the
preparation of reconciliations and accurate and timely financial information for management and
the Department of Finance.

You will provide leadership, direction and coaching to ensure staff have the skills and knowledge
to effectively achieve business objectives and meet deliverables.

About You

® You have experience in the preparation of financial statements.

® You have systems accounting experience in large Enterprise Resource Planning (ERP)
software.

® You have excellent time management, prioritisation and organisational skills.

® You have highly developed written and verbal communication skills with the proven ability to
communicate with a broad spectrum of internal and external stakeholders.

® You have excellent analytical, numerical, problem solving and investigative skills.

® You have demonstrated presentation skills and report writing skills with the ability to clearly
explain complex issues.

® You are a leader that is agile, accountable, and empowers others.
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Duties

1. Provide timely financial and system accounting expertise through the delivery of value
adding services, advice and insight to managers.

2. Maintenance and control of all financial and asset records, preparation of all requisite
taxation and financial accounting requirements.

3. Coordinate and prepare the Central Budget Management System requirements regarding
cash management and actuals reporting.

4. Coordinate and prepare the Annual Financial Statements, conforming to external audit
requirements.

5. Engage with internal and external stakeholders on complex and/or sensitive issues and
negotiate and influence outcomes to achieve Reef Authority objectives.

6. Provide expert advice on accounting and finance issues as required and contribute to the
development of the Reef Authority’s financial management strategy and internal controls to
improve the efficiency and effectiveness of the organisation.

7. Manage special projects as required and encourage adherence to prescribed policies and
procedures.

8. Provide leadership and coaching to support the small financial accounting team to achieve
positive outcomes.

Eligibility

Essential requirements

1. Tertiary qualification in business, commerce or accounting, and a minimum of 5 years
relevant post—graduate experience in the accounting environment.

Excellent working knowledge of Microsoft Office applications.

Extensive knowledge of, or the ability to quickly acquire knowledge of, the following statutes
and standards, as they relate to the position:

W

® Australian Accounting Standards
®* Commonwealth Financial policies and procedures
® Financial Delegations.

Desirable qualifications or equivalent experience

Previous experience utilising Technology One Finance System or similar ERPs.

Applicants must:

® Be an Australian citizen at the time of applying for position.
® Be able to obtain and maintain a Negative Vetting Level 1 security clearance; failure to do so
will result in termination of employment.
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® Be willing to provide identity documents and undergo an identity pre-employment check

through a Document Verification Service; if you are deemed to be the successful candidate.
® Hold and maintain professional qualification with CPA or CA.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Great Barrier Reef Marine Park Authority

To Apply
Position Contact Marni Taylor, (07) 4750 0603
Agency Recruitment Site https://www2.gbrmpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770202

Indigenous Land and Sea Corporation Closing Date:Friday 03 July 2026

Risk & Assurance
Adelaide
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Job Title Risk & Assurance Officer
Job Type Full-Time, Ongoing
Location Adelaide SA

Salary $96,343 - $102,160

Future Merit

. Adelaide
Locations
SUlE Flexible
Arrangement
Office
Arrangement WFH 2 Days Per Week
Details
Classification APS Level 5
Position Number 0003
Agency Website
Job Description https://www.ilsc.gov.au/careers/

® Full time ongoing role based in Adelaide
® Flexible Hybrid Work Environment
* Not-For-Profit Salary Packaging

Are you ready for a rewarding role that contributes to the self-determination of First Nations
peoples? The ILSC is seeking a proactive and agile Risk & Assurance Officer to join our team.

Duties

What is the role?

Thisrolecontributes tostrengtheningthelLSCsrisk maturity by ensuring systems align with
strategicobjectives, supporting the development and continuous improvement of frameworks, and
promotingrisk management culture across the Group.

Key responsibilities of this role include:
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® Supporting the effective management of risk across the organisation by applying the ILSC’s
enterprise risk management framework and working collaboratively with stakeholders to
identify, assess, monitor and report risks.

® Assisting in preparing clear, accurate and insightful risk reports for Executive Management
and the Audit and Risk Committee to support informed decision-making.

® Acting as a key point of contact between Comcover and internal stakeholders, supporting
insurance-related processes including certificates of currency and maintaining accurate
asset register information.

® Coordinating with internal teams to support audit activities, including scoping, information
gathering, action tracking, and continuous improvement outcomes.

® Providing clear, timely and accurate information to support effective communication and
decision-making across the business.

Eligibility
Notes

At the ILSC we offer:

More than just a job. We offer you the opportunity to make a real, positive difference to the lives of
First Nations peoples. When we return land and water Country to Indigenous ownership, or fund a
new Indigenous enterprise or management project, we strengthen and deepen Indigenous
connection to Country and advance progress towards self-determination.

Generous leave entitlements and work conditions, including:

® 15.4% superannuation on top of your salary

® Flexible hybrid work environment (2 days WFH)

® Not-For-Profit salary packaging

® Paid leave over the Christmas and New Year’s period
® Access to generous parental leave

® Training and development opportunities

® Generous Studies Assistance program

Health and wellbeing programs:

® Healthy Employment Scheme (HES) — An annual allowance towards your wellbeing

® Screen Based Equipment Scheme — Includes eye testing and an allowance towards
spectacles

® Free Skin Checks

If you have a passion to drive change and want your work to align with your values to make a real
difference, we invite you to apply now and start the conversation.

The preferred applicant will be engaged under the provisions of the ILSC Enterprise Agreement.
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TARGETED VACANCY - This role is open to all applicants, however those who identify as
Aboriginal and/or Torres Strait Islander and meet the requirements and are ranked suitable for the
role will be given priority consideration in this recruitment process.

Applications are to include a current CV and covering letter (covering letter to be maximum 2
pages detailing how your skills and experience align with the position profile). Further information
may be requested if you are selected for interview. You must be an Australian resident to apply for
this role.

If you'd like to find out more, please contact EIma Lozada — Manager Risk and Assurance on
0422 623 964.

For the position profile and to apply please visit the ILSC Careers page at:
https://www.ilsc.gov.au/careers/

Applications close 3 July 2026.

At the ILSC we're committed to building a diverse and inclusive workplace to ensure our workforce
is representative of the communities we support.

Aboriginal and Torres Strait Islander people are strongly encouraged to apply

About the Indigenous Land and Sea Corporation

The Indigenous Land and Sea Corporation (ILSC) is a corporate Commonwealth entity established under the ATSI Act and subject
to the PGPA Act. The ILSC assists Aboriginal and Torres Strait Islander people to realise economic, social, cultural and
environmental benefits that the ownership and management of land, water and water related rights can bring. The ILSC provides
this assistance through the acquisition and management of rights and interests in land, salt water and freshwater country.

To Apply

Position Contact Elma Lozada — Manager Risk and Assurance, 0422 623 964

Agency Recruitment Site https://www.ilsc.gov.au/careers/
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770103

Department of Defence Closing Date:Monday 29 June 2026

Defence Intelligence Group
Intelligence Capability Division

Job Title Project Support Officer
Job Type Full-Time, Ongoing
Location Canberra ACT

Salary $89,841 - $96,829

Future Merit

. Canberra
Locations
Ol e On Site
Arrangement
Office . . . .
Arrangement Defence is committed to supporting workplace flexibility. Please
g contact the contact officer for further details.
Details
Classification APS Level 5
Position Number DIG/02713/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=DFCC9E55-5704-E149-2B95-ED05C7CEF5ED

Duties

The Role

The APS 5 Project Support Officer will work within a structured, multi-functional portfolio office
within Intelligence Capability Division (ICD). The APS 5 Project Support Officer will support the
Division in line with Defence policies and governance. In addition, the role contributes to planning,
reporting, finance, procurement, scheduling, test and evaluation, and administrative activities.
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This role supports the Division by:

® Assisting in the development and maintenance of project planning and performance
processes

® Preparing briefs, correspondence, reports, and inputs to committee submissions

® Interpreting information from multiple sources and presenting it clearly and accurately

® Collaborating with internal and external stakeholders to provide timely, professional support

® Engaging stakeholders at the working level to understand requirements and support
outcomes

® |dentifying and escalating risks and issues, and contributing practical solutions

® Adapting to changing priorities while applying established processes

About our Team

We are a fully integrated civilian-military workforce and draw on high quality and motivated people
from diverse backgrounds and academic disciplines who embody Defence and Australian Public
Service values. We offer a range of formal and informal professional development opportunities.

ICD manage and coordinate intelligence enterprise capability and support functions on behalf of
the Chief of Defence Intelligence. The mission is to deliver integrated enterprise intelligence
capability, including the management and development of the intelligence workforce. The portfolio
office within ICD provides centralised guidance and support across the ICD projects to ensure
success through alignment with Defence priorities and the One Defence Capability System.

Our Ideal Candidate

The ideal candidate is a well-organised and adaptable professional who thrives in a structured,
multi-functional portfolio office environment. They have experience supporting project activities,
with a willingness to be exposed to functions such as reporting, finance, procurement, scheduling,
test and evaluation, governance, and administration.

The candidate supports the development and maintenance of project planning and performance
processes in line with Defence policies, procedures, and governance requirements.

With strong attention to detail, they are able to research and draft briefs, correspondence, and
reports for review, including inputs to submissions for committee consideration. They can interpret
information from a range of sources and present it clearly and accurately.
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The candidate works collaboratively as part of a team, building effective working relationships
across internal and external stakeholders. They engage with stakeholders at a working level,
seeking to understand expectations and providing timely and professional support.

They identify issues and risks within their area of responsibility and escalate as appropriate,
providing well-considered suggestions to support resolution. They are responsive to changing
priorities and are able to apply and adapt established processes under guidance.

Above all, they demonstrate APS values and behaviours, including accountability, professionalism,
and a commitment to delivering accurate and reliable project support within a Defence
environment.

Eligibility
Security Clearance

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1".
Position Notes

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
Position Contact Jennifer Hines, 02 6212 0075
Agenc_y . https://defencecareers.nga.net.au/?jati=DFCC9E55-5704-E149-2B95-EDO5C7CEF5ED
Recruitment Site




Australian Public Service Gazette

PS24 Daily Gazette Monday - 15 June 2026.pdf Page 61 of 138

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770110
Department of Defence Closing Date:Monday 06 July 2026
Army
2nd Division

Job Title Governance Officer

Job Type Full-Time, Ongoing

Location Holsworthy NSW

Salary $99,733 - $112,431

Future Merit

Locations Holsworthy

Ol On Site

Arrangement

Office . . . .

Arrangement Defence is committed to supporting workplace flexibility. Please
g contact the contact officer for further details.

Details

Classification APS Level 6

Position Number ARMY/03279/26

Agency Website

Job Descri pti on https://defencecareers.nga.net.au/?jati=A4BAFE7E-809F-5B66-2D58-ED05C923548A

Duties
The Role

Within the Governance function an APS 6 Governance Officer is accountable under broad
direction to perform and achieve complex governance work within an integrated workforce. They
are accountable to ensure they have knowledge of and compliance with legislative frameworks,
government decision-making and Defence’s mission and policy requirements.
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An APS 6 Governance Officer will work independently with the opportunity for reasonable
autonomy and accountability for the achievement of outcomes of their work. They will exercise
both initiative and judgement in the interpretation of policy and in the application of practices and
procedures. They will provide detailed governance technical, professional and policy advice in
relation to complex work and contribute to strategic planning, program and project management
and policy development.

An APS 6 Governance Officer may be a team coach or lead a team and be accountable to set
work priorities and manage workflows. They are expected to be capable of building team capability
through coaching, feedback and developing the quality of work undertaken by others within a work
unit. They will exercise the associated people to achieve work unit outcomes.

An APS 6 Governance Officer will have considerable level of stakeholder engagement and will
liaise with stakeholders in relation to complex issues. They will be required to identify, anticipate
and respond to stakeholders’ needs and expectations to achieve work unit and Defence
outcomes. They will be accountable to contribute towards ongoing self-improvement and
professional development.

The position of APS 6 Governance Officer undertakes a critical role by coordinating, monitoring
and the reporting of governance compliance. The position also identifies risk, and ensures that
supporting policy and procedural development remain aligned with Defence requirements. The
role provides authoritative advice on complex governance matters, undertakes audit and quality
assurance activities, and represents HQ 5th Brigade at internal and external forums.

About our Team

HQ 5 Brigade is a motivated and welcoming team with a wide variety of diversity. The work tempo
is always high and members will be motivated and busy throughout the year.

Our Ideal Candidate

The ideal candidate is an experienced and mature member who can represent Compliance and
Assurance matters at the higher Head Quarters (HQ) level.

To be successful in this position, the ideal candidate will:

® Coordinate, monitor and report on governance compliance, identify risks and determine
appropriate course of action to meet stakeholder needs in accordance with Defence
governance and policy requirements.

® Accountable for the development and implementation of policies, processes and procedures
consistent with Defence governance requirements.
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® Develop and review a range of correspondence and provide editing and quality assurance
checks.

® Provide advice and assistance to internal and external stakeholders on complex governance
matters in accordance with relevant policy and procedures.

® Work collaboratively, build and sustain effective relationships and provide constructive
feedback.

® Represent Defence at internal and external meetings.

® Prioritise governance activities and tasks and take the initiative to progress work to meet
business objectives.

® Analyse information for continuous improvement opportunities, resolve problems and
implement alternative courses of action.

® Perform audit activities and plan, schedule and implement quality assurance related
activities.

* Demonstrated experience in governance or assurance roles, with strong analytical and
written communication skills.

® A sound understanding of risk management principles.

Eligibility
Security Clearance:
Applicants must be able to obtain and maintain a security clearance at Baseline Vetting level.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Simon Millsted, 02 8108 6081

gggncy RS https://defencecareers.nga.net.au/?jati=A4BAFE7E-809F-5B66-2D58-ED05C923548A

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:
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® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette

® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence

Vacancy VN-0770113

Department of Defence

Naval Shipbuilding and Sustainment Group
Waterfront and CNSS Division

Job Title Knowledge Management Officer
Job Type Full-Time, Ongoing

Location Osborne SA, Henderson WA
Salary $89,841 - $96,829

Future Merit

Osborne, Henderson

Locations
Ofif e On Site
Arrangement
Office . . . -
Defence is committed to supporting workplace flexibility. Please
Arrangement ) ;
Details contact the contact officer for further details.

Classification

APS Level 5

Position Number NSSG/03154/26

Agency Website

Job Description

https://defencecareers.nga.net.au/?jati=A1DE3AB2-6 E3C-DE5D-1095-ED05C97D43EE

Duties

The Role

The APS 5 Knowledge Management Officer will be required to work in a complex operating
environment as part of the Naval Construction Branch with offices in Adelaide and Perth.

The position supports the implementation and delivery of continuous shipbuilding within NCB. The

Information Support Officer will contribute to the NCB Mission by establishing and maintaining

effective information and data governance practices to ensure the accuracy, integrity, security, and

availability of critical information assets.

Page 64 of 138
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The key responsibilities are:

® Provide support to all functional areas of the Information and Data Governance team for
operational activities, maturity uplift projects, and strategic planning activities;

®* Review and advise on information and data governance requirements and maintain currency
and integrity of information and record management systems;

® Provide advice to stakeholders in relation to the life-cycle of information management,
relevant legislation and Defence policies and procedures;

® |dentify staff training needs, and assist in the delivery and implementation of education
strategies, including the development and maintenance of resources to ensure consistency
in operation and continued improvement of NCB information management practices;

® Investigate and recommend solutions for complex issues using analysis of information to
ensure the continuity of NCB information management systems and tools;

® Administer and coordinate SharePoint Collaboration access, best practice and provide site
level support in the role of Site Collaboration Administrator (SCA);

® Assist with the development and implementation of information and records management
guidance and procedures to achieve continuous improvement;

®* Engage and communicate with stakeholders to identify, respond and provide advice on
issues to achieve NCB and Defence outcomes;

® Undertake information and records management activities including appraisal, sentencing,
disposal, storage and preservation of information, in accordance with the Archives Act 1983,
relevant legislative and Defence policies and procedures;

® Coordinate and when required supervise the work of others undertaking a range of
information and records management activities and tasks;

®* Model the Business Management System (BMS) within the required software tools, ensuring
alignment with business needs and compliance with ISO9001 Quality Management
requirements;

® Provide document drafting support to subject matter experts across NCB to develop and
maintain their documentation within the BMS;

® Contribute to a range of activities to support the Information Management function.

About our Team

Naval Construction Branch (NCB) is accountable for the assurance of ship construction, set-to
work and transit of vessels constructed at the Osborne Naval Shipyard and Henderson precinct.
We have branches in Osborne SA and Henderson WA, as well as a smaller presence in Port
Macquarie, NSW.

NCB is furthering continuous naval shipbuilding and growing sovereign capability by overseeing
the construction to ensure quality and standards are met, storing lessons learnt and developing
standard shipbuilding procedures for construction.

NCB will oversee the construction of many different Navy vessels including Offshore Patrol
Vessels, Hunter Class Frigates, Young Endeavour, Evolved Cape Class and Pacific Patrol Boats.
Working at NCB will enable you to be at the grassroots of continuous naval shipbuilding, where
you are part of a working shipyard, being able to see and contribute to the vessels delivered and
used in service by Navy.
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Our Ideal Candidate
The ideal candidate will have:

® Demonstrated experience auditing information and processes under ISO9001 Quality
Management Systems standards;

® Experience drafting and managing controlled and technical documentation within a Business
Management System;

® Knowledge and understanding of Information Management systems, processes, and
legislative requirements;

® A continuous improvement, learning, and growth mindset;

® Strong stakeholder management experience.

Eligibility
Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
Position Contact Edward Burgess, 08 8227 4012
A . https://defencecareers.nga.net.au/?jati=A1DE3AB2-6E3C-DE5D-1095-ED05C97D43EE
Recruitment Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
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® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Defence Vacancy VN-0770118

Department of Defence Closing Date:Monday 06 July 2026

Capability Acquisition and Sustainment Group
Joint Systems

Job Title Assistant Project Manager
Job Type Full-Time, Ongoing

Location Canberra ACT, Melbourne VIC
Salary $99,733 - $112,431

AULITE R Canberra, Melbourne

Locations

Ol EE On Site

Arrangement

Office . . . _—

Arrangement Defence is committed to supporting workplace flexibility. Please
g contact the contact officer for further details.

Details

Classification APS Level 6

Position Number CASG/03305/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=AC8DC719-2815-1A98-7A16-EDO5CA3EE6C5

Duties
The Role

We are seeking an experienced and motivated APS 6 Assistant Project manager to join our
high-performing team delivering new and innovative solutions for Defence. This is an excellent
opportunity for a candidate with project management experience, or strong transferable skills to
contribute to world-leading technology programs in a fast-paced and evolving environment. In this
role, you will support the successful planning, coordination and execution of project activities,
ensuring compliance with governance, legislative and organizational frameworks.

You will work closely with the Project Manager and broader project team to drive milestone
achievement, maintain project momentum, and support informed, strategic decision-making. The
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role requires strong analytical and problem-solving skills, sound risk and issue management
capability, and the ability to foster productive working relationships. Strong communication,
interpersonal skills and the ability to establish collaborative relationships are essential.

This role is eligible for an additional remuneration benefit known in Defence as a Building Defence
Capability Payment (BDCP). This enables Defence to provide a premium, in addition to the base
salary otherwise payable under the Defence Enterprise Collective Agreement (DECA), for
positions in occupational disciplines/classifications that are critical to Defence capability. For
further information, please contact the contact officer.

About our Team

Electromagnetic Warfare and Intelligence Systems Branch (EWIS) in Joint Systems Division (JSD)
acquires, sustains and integrates Intelligence and Electronic Warfare capabilities into a wide
variety of air, land and sea based platforms and systems. EWIS has a high performing culture and
the successful candidates can expect to be challenged in their role and supported by an inclusive
and considerate team and leadership group.

The EWIS Land Systems Program Office (Land SPO) is comprised of members from various
geographic locations and disciplinary backgrounds who have diverse skills and who work together
to deliver and support capabilities to the Australian Defence Force (ADF) and external
Government agencies.

This includes Force Protection Electronic Countermeasures (FPECM), Explosive Ordnance
Disposal (EOD) Robots, Deliberate Route Clearance as well as Tactical Electronic Warfare
systems (TacEW). It is a fast paced and cutting edge environment, making it an exciting workplace
to be part of.

Our Ideal Candidate

To be successful in this role you will need to demonstrate an ability to apply project management
methodologies to comply with legislative, policy and regulatory frameworks.

You will:

® Be relied upon to research; draft briefs, correspondence and reports; and resolve problems
using expertise, taking the initiative to identify alternative courses of action.

* Need to operate independently yet collaboratively within a team and engage effectively with
stakeholders to understand their expectations and concerns to achieve overarching strategic
outcomes for the Department of Defence.
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If you have an interest in Project Management and would like to enhance your skills, this role will
assist whilst expanding your experience.

The successful candidate will have:

* Well-developed skills and demonstrated experience in project management.

® The willingness to take on new information and learn quickly within a fast moving
environment.

® The capacity to think strategically and develop plans and processes to enhance the
achievement of business outcomes.

® The ability to adapt quickly when priorities change or shift.

® Excellent communication and stakeholder engagement skills across Defence and Defence
Industry.

® High level organisational skills, leadership skills, self-drive and initiative with the ability to
influence others to achieve tasks and business objectives.

Eligibility
Security Clearance:
Applicants must be able to obtain and maintain a security clearance at Negative Vetting Level 2.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
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Position Contact Lisa Wilkin, 02 5133 4075

Agency

Recruitment Site

https://defencecareers.nga.net.au/?jati=FAC8DC719-2815-1A98-7A16-EDO5CA3EEGCS

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian

Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence

Vacancy VN-0770120

Department of Defence Closing Date:Sunday 28 June 2026

Defence Science and Technology Group
Human and Decision Sciences

Job Title Engineering Psychology

Job Type Full-Time, Ongoing

Location Fishermans Bend VIC, Edinburgh SA, Garden Island WA
Salary $81,868 - $112,431

Future Merit

Fishermans Bend, Edinburgh, Garden Island

Locations

Ciffiee On Site

Arrangement

Office . . . .
Arrangement Defence is committed to supporting workplace flexibility. Please
Detailg contact the contact officer for further details.

Classification

Position Number DSTG/02897/26

Agency Website

Job Description

https://defencecareers.nga.net.au/?jati=FE6D2F6E-2D27-9368-2C6C-EDO5CAC2650B

Duties

The Role
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We are seeking a motivated researcher with an interest in contributing to the delivery of high
quality research to enhanced Defence capabilities. You will work under the guidance of senior
scientists while progressively developing your scientific independence and Defence domain
expertise.

You will evolve your understanding of human information processing, cognitive workload,
attention, decision making, perception, and human—system interaction to optimise human—system
performance across a diverse range of complex warfighting capabilities.

You will contribute to the design and implementation of research related to human information
processing capabilities, and limitations, that drives a human centred systems design approach,
particularly in the areas of human-automation, human-autonomy, and human-Al teaming.

You will develop your skills to identify science and technology trends that will shape the
exploration of novel concepts to enhance warfighting capabilities. You will work productively within
multidisciplinary teams that will include ADF operators and stakeholders, scientists and engineers
within Defence, academia, industry and international defence scientists.

Under guidance you will develop your science translation skills to provide timely, actionable
outputs that directly enhance the design and utilisation of warfighting systems in order to achieve
mission effectiveness, safety, and reliability.

About our Team

The Engineering Psychology discipline is concerned with identifying human information processing
capacities and limitations in order to inform system design. The Engineering Psychology discipline
is part of the Human Factors Group which conducts IS&T to enhance the interaction between
warfighters and the systems and environments in which they operate.

Our Ideal Candidate
Our ideal candidate will have:

* A motivated outlook and able to contribute to a collaborative culture where all staff feel
valued and included.

® A developing experimental research experience and a strong desire to further develop this
experience in Engineering Psychology.

® The versatility to work in various settings, including laboratory and field environments.

® A developing understanding of how human science knowledge contributes to the design and
evaluation of systems involving automation, autonomy, or Al-enabled technologies.

® A strong willingness to further develop their research skills, with the support of senior
researchers.

® The ability to apply critical thinking to find creative solutions.
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® A keen interest to contribute to the scientific community through high quality publications,
presentations, or professional engagement.

® Good communication skills with ability to convey scientific information to a wide breadth of
audiences.

* Willingness to form close partnerships with ADF stakeholders and the broader ecosystem,
including universities, industry and international defence scientists.

® The ability to meet deadlines and contribute to the delivery of relevant research outputs that
clearly and succinctly address ADF stakeholder needs.

® The developing ability to work independently and as a member of multidisciplinary teams.

® The flexibility to quickly adapt to new and unforeseen circumstances, including evolving
Defence priorities.

Eligibility
Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1.

Mandatory Qualifications:
The S&T3/APS4-5 Researcher C5 position may require:

® Academic qualifications in one or more of the following related fields of research; or
® Relevant skills and work experience.

Ref 1297.0 ANZSRC Fields of Research 2020:

Division 46 - Information & Computing Sciences
4601 Applied Computing

4604 Cybersecurity & Privacy

4609 Information Systems

4699 Other Information & Computing Sciences

Division 49 - Mathematical Sciences

4901 Applied Mathematics
4903 Numerical & Computational Mathematics

Division 52 - Psychology

5204 Cognitive & Computational Psychology

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum



Australian Public Service Gazette
PS24 Daily Gazette Monday - 15 June 2026.pdf
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable

where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
Position Contact Chris Stanton, 02 9464 2120
A . https://defencecareers.nga.net.au/?jati=FE6D2F6E-2D27-9368-2C6C-EDOSCAC2650B
Recruitment Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770135

Department of Defence Closing Date:Monday 29 June 2026

Security and Estate Group
Infrastructure Division
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Job Title Estate Environmental Director
Job Type Full-Time, Ongoing
Various locations - ACT ACT, Various locations - NSW NSW,
Location Various locations - NT NT, Various locations - QLD QLD, Various
locations - SA SA, Various locations - TAS TAS, Various locations
- VIC VIC, Various locations - WA WA
Salary $144,430 - $173,359
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - NT, Various locations - QLD, Various locations - SA,
Locations Various locations - TAS, Various locations - VIC, Various
locations - WA
Ohiice On Site;Flexible
Arrangement
Office . . . .
Defence is committed to supporting workplace flexibility. Please
Arrangement . ;
. contact the contact officer for further details.
Details
Classification Executive Level 2
Position Number SEG/02652/26
Agency Website

Job Descri pti on https://defencecareers.nga.net.au/?jati=CBC35E7E-8ADF-7B81-62C5-ED060346AF52

Duties
The Role

Environment and Engineering Branch and Poly-Fluoroalkyl Substances (PFAS) Investigation &
Management Branch are each looking for an EL 2 who operates with a high degree of
independence and provides strategic leadership. The roles are responsible for shaping and
influencing strategies, policies, priorities and operational practices that support Defence objectives
through sound judgement and high level decision making. The Directors should deliver strategic
advice to senior leaders and stakeholders, and hold accountability for complex work programs with
strategic, political and operational impact.

Each position is accountable for leading teams and managing resources, including budgetary and
financial responsibilities. The Director sets strategic direction by developing business plans,
priorities and performance measures, while monitoring workflow and outcomes. They should lead
a collaborative and high performance culture through continuous improvement initiatives aligned to
organisational objectives.
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The roles would strongly benefit from extensive expertise in estate policy, environmental practices,
governance and financial management, strong stakeholder engagement skills, and building
collaborative, outcome focused relationships.

About our Team

We are critical enablers for Defence capability, delivering a broad range of policy, programs,
projects and specialist advice that directly supports Defence outcomes. The Branches work
closely together to ensure the delivery of a safe, resilient and compliant Defence estate.

Strategic guidance developed by the Branches, address key Defence activities. This includes
capability acquisitions, estate divestments and acquisitions, training area management, joint
operations, and remediation. It also provides authoritative building and estate infrastructure policy
and advice.

The Director Regional Environment and Sustainability in Environment and Engineering Branch
leads a large national team to provide local advice to Defence bases on environmental and
sustainability issues. This work directly supports delivery of Defence infrastructure projects across
the defence Estate and supports ADF exercises in Defence training areas. The Directorate works
closely with subject matter experts across the branch to facilitate delivery of the National Defence
Strategy.

The Director Governance, Advisory and Communications in PFASIM Branch is responsible for the
PFAS National Coordinating Body Secretariat, Communications and Engagement, specialist
Remediation Advisory functions, and Business Services. Business Services covers corporate
services, finance and budgeting, and procurement. The Director works closely with teams across
the branch on the delivery of Defence PFAS remediation activities.

These roles present an exciting opportunity to influence organisational direction, and champion
innovation across environmental and sustainability functions in support of Defence priorities.

Our Ideal Candidate

To be successful in these roles, you will need to demonstrate strong leadership and people
management capability. This includes leading and supporting a large, geographically dispersed
workforce, and building a culture of effective collaboration across the Branch, Group and broader
organisation to achieve shared outcomes.

You will apply sound critical thinking skills to assess and evaluate administrative, business and
policy initiatives, identifying issues and implementing effective procedures and work practices to
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support Branch objectives. You will take responsibility for decision making, demonstrate initiative,
manage risk appropriately and deliver high quality outcomes that focus on Defence needs and
project goals.

The role requires the ability to think strategically, formulate concepts, set priorities and consider
the broader organisational context. You will lead with resilience, managing pressure and setbacks
professionally while supporting team wellbeing and maintaining a positive, constructive approach.
You will also apply strong subject matter expertise or experience in environmental policy and
Defence estate management to support effective decision making and prioritisation.

Eligibility
Security Clearance:

Applicants must be able to obtain and maintain a security clearance at Negative Vetting Level 1.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
Position Contact Nelma Akhund, 02 5128 8993
Agengy . https://defencecareers.nga.net.au/?jati=CBC35E7E-8ADF-7B81-62C5-ED060346AF52
Recruitment Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Vacancy VN-0770136

Department of Defence

Defence People Group
Joint Support Services

Closing Date:Monday 29 June 2026

Job Title Knowledge Management Officer
Job Type Full-Time, Ongoing

Location Brindabella Business Park ACT
Salary $99,733 - $112,431

Future Merit

Brindabella Business Park

Locations
Ciffiee On Site
Arrangement
Office . . . I
Defence is committed to supporting workplace flexibility. Please
Arrangement ' X
Details contact the contact officer for further details.

Classification

APS Level 6

Position Number

DPG/03256/26

Agency Website

Job Descri ption https://defencecareers.nga.net.au/?jati=5B6475B8-A5DB-4EC7-7F97-ED0602DF098D

Duties

The Role

Knowledge and Intelligence (K&I) Branch within the Joint Military Police Unit (JMPU) is seeking an
experienced and capable leader to manage research and knowledge functions within the Military
Police Central Records Office (MPCRO). Working within legislative, policy and regulatory
frameworks, the role supports Defence mission outcomes through the delivery of high-quality
research, information management and strategic coordination within the military policing

environment.
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The role requires leadership of multiple research teams, comprising up to seven APS staff,
including setting and managing priorities across competing requests, responding to rapidly
changing strategic demand, and supporting staff wellbeing through a proactive focus on vicarious
trauma prevention and management.

Key responsibilities include:

¢ | eading and managing multiple teams of researchers to deliver timely, accurate and
high-quality outputs.

® Maintaining agility and responsiveness to fluctuating workloads and shifting strategic
priorities.

® Undertaking and overseeing complex research across multiple databases and systems.

® Providing proactive and supportive leadership with a strong emphasis on staff wellbeing,
including vicarious trauma prevention and management.

® Interpreting and applying legislative, policy and regulatory requirements relating to records
and information management.

About our Team

The MPCRO team within K&I Branch provides a central information response that supports JMPU
and broader Defence outcomes. The team manages and prepares responses to requests from
State and Territory Police, the Courts, Coroners, the Department of Veterans’ Affairs, Comcare
and Freedom of Information processes. MPCRO also supports Defence’s response to significant
external reviews and Royal Commissions.

Our Ideal Candidate

The ideal candidate is a capable and resilient leader who can manage people, priorities and
sensitive work in a complex and fast-paced environment. They will have strong judgement,
emotional intelligence and the ability to lead multiple teams to deliver accurate and timely
outcomes across competing demands. They should demonstrate sound skills in research,
analysis, written communication, stakeholder engagement and the interpretation of legislative,
policy and regulatory requirements. Experience in managing highly sensitive requests/projects,
along with multiple staff, would be highly regarded. The ideal candidate will also show integrity,
discretion, adaptability and a proactive commitment to staff wellbeing, including the prevention and
management of vicarious trauma.

Eligibility
Security Clearance
Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1".

Notes
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RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
Position Contact Daniel Barwick, 02 5109 6142
Agency . https://defencecareers.nga.net.au/?jati=5B8647588-A5DB-4EC7-7F97-ED0602DF098D
Recruitment Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770172

Department of Defence Closing Date:Sunday 12 July 2026

Defence
Defence Science and Technology Group
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Job Title 2027 DSTG Summer Vacation Placement Program

Job Type Full-Time, Non-Ongoing

Location Edinburgh SA, Fishermans Bend VIC, Eagle Farm QLD,
Launceston TAS

Salary $63,449 - $89,377

Future Merit

Edinburgh, Fishermans Bend, Eagle Farm, Launceston

Locations

Office .

Arrangement Hybrid

Office Candidates are required to work in the location advertised on a
Arrangement regular basis. Merit pool will only be used for vacancies at the
Details advertsied location

Classification

Position Number

DSTG/02533/26

Agency Website

Job Descri ption https://defencecareers.nga.net.au/?jati=A38490B2-91E2-B3DE-81DC-ED0641FA7D74

Duties
The Role

The Summer Vacation Placement (SVP) program offers 12-week paid projects for undergraduate
Science, Technology, Engineering and Mathematics (STEM) students, allowing them to find their
STEM pathway with a Defence placement at Defence Science and Technology Group (DSTG).

SVP students apply their university knowledge to a practical project around current Defence
research. It provides successful applicants the opportunity to gain work experience in a diverse
research organisation and experience the dynamic and stimulating workplace.

Successful applicants will undertake a research project at a DSTG laboratory under the
supervision of experienced staff. Research projects cover the full breadth of the STEM research
carried out at DSTG.

The program commences on Monday, 30 November 2026 to coincide with the university summer
break and will finish on Friday, 19 February 2027.
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About our Team

Summer Vacation Placement students are hosted within small teams across the broad research
areas of Defence Science and Technology Group, and are based in research facilities across
Australia.

SVP students will be supervised and mentored by science and technology professionals
throughout their placement.

Our Ideal Candidate

® Are you excited about the future?
® Do you have passion for STEM based research?
* Do you want to work on exciting problems with real applications?

If you answered yes to these questions, you could have what it takes to excel in a DSTG Summer
Vacation Placement project.

Successful applicants will enjoy working in a diverse team environment and using their initiative to
solve problems. They will be able to utilise this opportunity to transform studied theoretical
knowledge into a solid foundation of skills on which they can use to build their career.

Find your STEM pathway with a Defence placement.

More information on the DSTG Summer Vacation Placement program can be found here: Summer
Vacation Placement Program

Eligibility
Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Baseline Vetting” level.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.


https://www.dst.defence.gov.au/careers/student-opportunities/summer-vacation-placement-program
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About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
Position Contact David Broderick, dstg.studentpathways@defence.gov.au
A . https://defencecareers.nga.net.au/?jati=A38490B2-91E2-B3DE-81DC-ED0641FA7D74
Recruitment Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Finance Vacancy VN-0770171

Digital Transformation Agency (DTA) Closing Date:Sunday 05 July 2026

Digital Investment Advice and Sourcing
Portfolio Assurance
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Job Title Branch Manager, Portfolio Assurance

Job Type Full-Time, Ongoing;Non-Ongoing
Canberra ACT, Sydney NSW, Various locations - NSW NSW,

Location Various locations - NT NT, Various locations - QLD QLD, Various
locations - SA SA, Various locations - TAS TAS, Various locations
- VIC VIC, Various locations - WA WA

Salary $218,738 - $303,664
Various locations - ACT, Various locations - NSW, Various

Future Merit locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

Ciiiie Flexible

Arrangement

Office

Arrangement Flexible working arrangements may be negotiated.

Details

Classification Senior Executive Service Band 1

Position Number 095_06/26

Agency Website https://www.dta.gov.au/

Job Description https://www.dta.gov.au/join-our-team

Do you want to help drive a digital government? Do you want to work towards something
bigger and make a lasting impact? Embark on a journey of continuous learning and
advancement with opportunities at all levels.

We need your skills and influence to inspire and enable government to put people and businesses
at the forefront of digital transformation.

Why work with us

Purpose and meaning - We're big enough to have a whole-of-government impact, but small
enough to bring our staff together regularly to collaborate and grow.

Balance and flexibility - Access flexible working arrangements to balance how, when and where
you work, including remote.

Inclusion and belonging - Join a team that values all experiences, skills and perspectives. Our
biggest strength is our people. We don't just celebrate diversity, it is essential to our success.
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Growth and opportunity - Take advantage of professional opportunities and training. Learn new
skills and meet your career goals with a wide range of programs, courses and resources.

Duties

The Branch Manager will lead the Portfolio Assurance Branch (PAB) which owns and stewards the
system of assurance for government digital projects, including assurance planning, escalation and
reporting. Through these functions, the Branch ensures assurance is applied proportionately and
effectively to support informed decisionmaking, transparency and improved delivery outcomes
across the Commonwealth’s digital project portfolio.

You will have overall responsibility for delivering a portfolio of complex, crosscutting reforms and
strategic initiatives led by the PAB. This includes flagship reforms such as the Benefits
Management Policy for Digital and ICT Investment, our world-class SRO training program (Digital
Governance Program), the Major Digital Projects Report and the Digital Seller Underperformance
Policy, as well as a broader set of initiatives delivered through the Branch’s Strategy Lattice, which
together modernise assurance, lift accountability and strengthen digital project performance
across the Australian Government.

As a member of the DTA’s executive leadership team, you will provide trusted advice and thought
leadership to the executive and the Minister on systemlevel opportunities, risks and challenges in
digital transformation, with a particular focus on digital project performance and delivery
confidence.

Key Duties:

® Proven ability to lead, coach and develop highperforming teams to deliver highquality,
impactful advice to Government on complex policy, delivery and implementation issues.

® eading integration of assurance insights with other states and products of the Digital and
ICT Investment Oversight Framework, working with executive peers to maximise the value of
assurance in shaping investment decisions and the forward digital investment pipeline.

® Strong strategic judgement, translating systemlevel risks and opportunities into clear
priorities and actionable advice for senior decisionmakers including the DTA’s executive
board and Ministers.

® Clear accountability for outcomes, setting direction and ensuring teams deliver results with
professionalism, transparency and discipline.

® Exceptional collaboration and influence across the APS and external stakeholders, aligning
teams to deliver shared, wholeofgovernment priorities.

* Commitment to capability uplift and workforce stewardship, fostering an inclusive, engaged
and resilient workforce and contributing to the collective leadership of the DTA.

Please note: This role may require interstate travel from time to time.
Eligibility

Security Clearance level required: Negative Vetting 1 (minimum).
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To be eligible for employment with the DTA applicants must be an Australian citizen.

An applicant's suitability for employment with the DTA will be assessed through a pre-employment
screening process. This process includes an Australian Police check.

The DTA is an inclusive employer where capabilities, skills and backgrounds are valued and relied
upon. The DTA seek applications from all candidates and are committed to providing a working
environment that values diversity and inclusion and supports employees to reach their full
potential.

Notes

The DTA may leverage a mix of assessment methods for this position, which may or may not
involve an interview.

A merit pool may be established and used to fill future ongoing and non-ongoing vacancies within
the next 18 months consistent with Section 25 of the Australian Public Service Commissioner’s
Directions 2022.

For all DTA positions you are required to apply directly via the DTA website. Applications referred
or submitted through recruitment agencies, or third parties will not be accepted.

This role may require the individual to work or be contacted outside of their usual working hours
where reasonable, for example, to deal with high priority or urgent matters or in an emergency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Digital Transformation Agency (DTA)

Help drive a digital government. At the DTA, we work towards something bigger and make a lasting impact. We're the Australian
Government's trusted advisor on digital and ICT transformation. We provide strategic and policy leadership and expert investment
advice and oversight to drive government digital transformation that delivers benefits to all Australians.

To Apply
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Position Contact

Karina Duffey at Executive Intelligence Group, (02) 6232 2200

Agency Recruitment Site

https://www.dta.gov.au/join-our-team

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian

Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Finance

Vacancy VN-0770198

Digital Transformation Agency (DTA)

Strategy, Planning and Prioritisation
Strategy and Prioritisation

Closing Date:Sunday 05 July 2026

Job Title Branch Manager, Strategy and Prioritisation

Job Type Full-Time, Ongoing;Non-Ongoing
Various locations - TAS TAS, Canberra ACT, Sydney NSW,

Location Various locations - NSW NSW, Various locations - NT NT,
Various locations - QLD QLD, Various locations - SA SA, Various
locations - VIC VIC, Various locations - WA WA

Salary $218,738 - $303,664

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

Gilee Flexible

Arrangement

Office

Arrangement Flexible working arrangements may be negotiated.

Details

Classification

Senior Executive Service Band 1

Position Number

097_06/26

Agency Website

https://www.dta.gov.au/

Job Description https:/iwww.dta.gov.au/join-our-team
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Do you want to help drive a digital government? Do you want to work towards something
bigger and make a lasting impact? Embark on a journey of continuous learning and
advancement with opportunities at all levels.

We need your skills and influence to inspire and enable government to put people and businesses
at the forefront of digital transformation.

Why work with us

Purpose and meaning - We're big enough to have a whole-of-government impact, but small
enough to bring our staff together regularly to collaborate and grow.

Balance and flexibility - Access flexible working arrangements to balance how, when and where
you work, including remote.

Inclusion and belonging - Join a team that values all experiences, skills and perspectives. Our
biggest strength is our people. We don't just celebrate diversity, it is essential to our success.

Growth and opportunity - Take advantage of professional opportunities and training. Learn new
skills and meet your career goals with a wide range of programs, courses and resources.

Duties

The Branch Manager leads the Strategy and Prioritisation Branch and oversees the Australian
Government’s Data and Digital Government Strategy, the Digital Investment Overview, and
system level prioritisation of digital and ICT investment, policy and strategic priorities. The role is
critical to strengthening alignment, coordination and informed decision-making across government
to maximise the impact of digital and data initiatives and identify opportunities for strategic
collaboration.

You will lead a portfolio of complex, cross cutting strategic initiatives, including delivery of the
Strategy’s Implementation Plan and the Digital Investment Overview. The Branch provides system
level advice on strategically significant digital and ICT investments and supports central
governance forums to inform prioritisation and resource allocation decisions across government.

The role also oversees the Secretariat function, providing governance, coordination and executive
support to internal and external committees and forums, including the Executive Board, Extended
Leadership Team (ELT), Secretaries Data and Digital Committee, and Digital Leadership
Committee. This supports coherent consideration of digital and data priorities across the
organisation and broader system.

As a member of the DTA ELT, you will provide trusted advice to the executive and the Minister on
system level opportunities, risks and challenges in digital and data transformation, with a strong
focus on strategic alignment, prioritisation and whole of government outcomes.
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Key duties:

® Lead and manage a branch to deliver highquality, timely and practical advice to Government
on complex strategic, policy and investment prioritisation matters.

¢ Set and drive wholeofgovernment digital and ICT strategy and prioritisation, integrating
evidence, insights and systemlevel considerations to inform investment decisions and
forward planning.

® Develop and provide clear, decisionready advice to senior leaders, including the Executive
Board and Ministers, on systemlevel risks, opportunities and performance.

® Establish direction, priorities and expectations for the branch, and ensure delivery of
outcomes in line with corporate objectives, governance requirements and budget
parameters.

® Oversee and coordinate the development and implementation of policies, strategies,
frameworks and initiatives to support wholeofgovernment digital and data priorities.

® | ead crossagency coordination and engagement to align stakeholders and drive delivery of
shared priorities across the APS.

® Represent the agency and Government in engagements with senior stakeholders, including
Ministerial offices, central agencies, and external partners.

®* Manage branch resources, including workforce, budget and operational plans, to deliver
agreed outcomes.

® Contribute to agency governance by supporting enterpriselevel decisionmaking,
performance reporting and continuous improvement activities.

® Build and sustain an effective, inclusive and highperforming workforce, including oversight of
workforce planning, capability development and talent management.

® Monitor and respond to changes in the operating environment, including emerging risks,
crossjurisdictional issues and Government priorities, and adjust strategies and delivery
accordingly.

Please note: This role may require interstate travel from time to time.
Eligibility

Security Clearance level required: Negative Vetting 1 (minimum).

To be eligible for employment with the DTA applicants must be an Australian citizen.

An applicant's suitability for employment with the DTA will be assessed through a pre-employment
screening process. This process includes an Australian Police check.

The DTA is an inclusive employer where capabilities, skills and backgrounds are valued and relied
upon. The DTA seek applications from all candidates and are committed to providing a working
environment that values diversity and inclusion and supports employees to reach their full
potential.

Notes
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The DTA may leverage a mix of assessment methods for this position, which may or may not
involve an interview.

A merit pool may be established and used to fill future ongoing and non-ongoing vacancies within
the next 18 months consistent with Section 25 of the Australian Public Service Commissioner’s
Directions 2022.

For all DTA positions you are required to apply directly via the DTA website. Applications referred
or submitted through recruitment agencies, or third parties will not be accepted.

This role may require the individual to work or be contacted outside of their usual working hours
where reasonable, for example, to deal with high priority or urgent matters or in an emergency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Digital Transformation Agency (DTA)

Help drive a digital government. At the DTA, we work towards something bigger and make a lasting impact. We're the Australian
Government's trusted advisor on digital and ICT transformation. We provide strategic and policy leadership and expert investment
advice and oversight to drive government digital transformation that delivers benefits to all Australians.

To Apply
Position Contact Karina Duffey at Executive Intelligence Group, (02) 6232 2200
Agency Recruitment Site https://www.dta.gov.au/join-our-team

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0769905
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Trade and Investment

. General Manager International - Mainland China, Hong Kong and
Job Title .
Taiwan
Job Type Full-Time, Ongoing;Non-Ongoing
Location International International
Salary -
Future Merit .
- International
Locations
Cliflee On Site
Arrangement
Office . . . . .
The candidate will be required to work predominantly on site;
Arrangement . . )
Details work from home will be supported where operationally feasible
Classification Senior Executive Service Band 2
Position Number 6304_05/26
Agency Website https://www.austrade.gov.au/about/employment
Job Description https://austradejobs.nga.net.au/cp/

The Australian Trade and Investment Commission—Austrade—promotes Australian trade,
investment, tourism and education to the world. We deliver services to grow Australia’s economic
prosperity.

Our purpose is to unlock opportunities that help Australian businesses go further, faster. We have
a proud history of helping Australian businesses pursue their global ambitions through our
international expertise and trusted networks.

We're experts in connecting Australian businesses to the world and the world to Australian
business.

Our global network turns local market connections and insights into valuable export and
investment support.
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We contribute to Australia’s prosperity by:

® linking Australian businesses to global export opportunities

® providing market and industry insights, making it easier for businesses to go global
® attracting international investment to drive local jobs and develop skills

® leading policy and programs for Australian tourism and the visitor economy

® attracting international students to study with Australia

Duties

Leading experienced Australians and locally engaged teams, the General Manager International —
Mainland China, Hong Kong & Taiwan is based in Beijing and a member of a global network that
reports to the Deputy Chief Executive Officer (DCEQO) who is based in Australia. The role is
responsible for:

® A global, flexible and diverse organisation

® Contributing to Australia’s global reputation by promoting Australian capability in the region
using global objectives and priorities to guide local strategy;

® Assisting Australian companies achieve commercial trade outcomes, securing productive
foreign investment into Australia;

® Advancing Australia’s strengths as a highly attractive destination for investors; and

® Representing Austrade and Australia in a range of high-level corporate and government
settings in Australia and across the Greater China Region.

As a member of the senior management team, the General Manager International will work
collaboratively to deliver the Australian Government’s trade and investment priorities and
contribute to Austrade’s broader leadership and strategic objectives.

Eligibility

Employment with the Australian Trade and Investment Commission is subject to conditions
prescribed within the Public Service Act 1999.

Australian citizenship: To be eligible for employment in these positions with Austrade, you must
be an Australian citizen

Security clearance: The preferred candidates are required to hold or have the ability to obtain
and maintain a Negative Vetting Level 2 security clearance. More information about security
clearances can be found at Australian Government Security Vetting Agency (AGSVA).

Language: The preferred candidates must be fluent in written and spoken English. Candidates
fluent in other relevant languages will be highly regarded.

Notes

How to apply
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To apply, please visit berwent search and search for the role title. Applications should include a cover
letter addressing the key criteria (maximum two pages) and a current CV (maximum four pages).

Applications close on 11:30pm on Friday 3 July 2026 Australian Eastern Standard Time (AEST).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Austrade

Austrade is an Australian Commonwealth Government agency with approximately 1,1100 staff based across 98 offices in 50
countries. Austrade reports to the Minister for Trade and Tourism. Austrade’s core purpose is to grow Australia’s prosperity and
promote Australia on the global stage. Through our teams located across Australia and our extensive international network, we
help Australian exporters to grow, expand and diversify internationally, facilitate high-quality international investment into Australia,
boost Australia’s visitor economy, deliver commercial insights to inform government policy, execute government programs, and
implement simplified trade reforms. Austrade is a key enabler and delivery agency for Australia’s economic security with a focus on
net zero transformation, trade modernisation, export diversification, building critical capabilities and technologies, the visitor
economy and the growth of First Nations businesses. With international trade and capital markets continuing to navigate economic
uncertainty and intensifying competition, Austrade’s role has never been more important. Austrade values the diversity of its
workforce and strives to ensure its workplaces are inclusive for all our people. Want to know more about working at Austrade? Visit
https://www.austrade.gov.au/About/Employment/Working-at-Austrade.

To Apply
Position Contact Emma Alberici, ealberici@derwentsearch.com.au
Agency Recruitment Site https://austradejobs.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770206

Austrade Closing Date:Monday 29 June 2026

Corporate Services
Digital and Technology Services Digital Products and Platforms
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Job Title Senior Test Analyst
Job Type Full-Time, Ongoing;Non-Ongoing
Location Brisbane QLD, Canberra ACT, Melbourne VIC, Sydney NSW
Salary $104,767 - $113,746
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
Office .
Arrangement Hybrid
Office

Hybrid working arrangements are in place and specific details can

g‘rertaari]gement be negotiated in accordance with our Enterprise Agreement
Classification APS Level 6
Position Number 6348_06/26
Agency Website https://www.austrade.gov.au/about/employment
Job Description https://austradejobs.nga.net.au/cp/

The Senior Test Analyst supports the delivery of high-quality digital platforms and applications
within Austrade’s Digital Products and Platforms (DPP) Group. Working as part of the Go Global
Toolkit team, the role contributes to the testing and quality assurance of cloud-based solutions that
support Australian exporters.

The position operates within a multidisciplinary Agile team and collaborates closely with
developers, business analysts, and delivery leads to ensure solutions meet business and user
needs.

Duties
Achieves Results

® Design, develop, and execute manual and automated test cases aligned with business
requirements and delivery timelines,

® Develop and maintain regression and end-to-end test suites to support system stability and
releases,

® |dentify, document, and manage defects through to resolution, ensuring timely and accurate
tracking,

® Provide clear reporting on testing progress, risks, and issues to support informed
decision-making,

® Maintain test artefacts to ensure alignment with evolving product and system changes,

® Contribute to continuous improvement, including identifying opportunities for automation and
improved testing practices.
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Supports Productive Working Relationships

® Collaborate effectively within Agile teams, contributing to sprint ceremonies and team
outcomes,

® Build and maintain strong working relationships with technical and business stakeholders,

® Support a positive and collaborative team environment.

Displays Personal Drive and Integrity

® Take accountability for delivery of testing activities and meeting deadlines,
®* Demonstrate adaptability in a fast-paced and changing environment,
® Perform exploratory and ad hoc testing as required to support delivery priorities.

Communicates with Influence

®* Communicate clearly and professionally with a range of stakeholders,
® Provide concise and accurate updates on testing outcomes, risks, and issues,
® Tailor communication for both technical and non-technical audiences.

Supports Strategic Direction

® Contribute to the continuous improvement of testing frameworks, tools, and processes,
® Align testing activities with organisational digital delivery goals and quality standards.

Eligibility

® Australian citizenship — our successful candidate must be an Australian citizen.

® Security clearance — our successful candidate is required to hold, or have the ability to
obtain, and maintain a Baseline security clearance.

®* Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Austrade

Austrade is an Australian Commonwealth Government agency with approximately 1,1100 staff based across 98 offices in 50
countries. Austrade reports to the Minister for Trade and Tourism. Austrade’s core purpose is to grow Australia’s prosperity and
promote Australia on the global stage. Through our teams located across Australia and our extensive international network, we
help Australian exporters to grow, expand and diversify internationally, facilitate high-quality international investment into Australia,
boost Australia’s visitor economy, deliver commercial insights to inform government policy, execute government programs, and
implement simplified trade reforms. Austrade is a key enabler and delivery agency for Australia’s economic security with a focus on
net zero transformation, trade modernisation, export diversification, building critical capabilities and technologies, the visitor
economy and the growth of First Nations businesses. With international trade and capital markets continuing to navigate economic
uncertainty and intensifying competition, Austrade’s role has never been more important. Austrade values the diversity of its
workforce and strives to ensure its workplaces are inclusive for all our people. Want to know more about working at Austrade? Visit
https://www.austrade.gov.au/About/Employment/Working-at-Austrade.
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To Apply
Position Contact Sandhya, +61 (7) 3364 7753
Agency Recruitment Site https://austradejobs.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770212

Austrade Closing Date:Monday 29 June 2026

Corporate Services
Digital and Technology Services Information Technology Services

Job Title System Administrator

Job Type Full-Time, Ongoing;Non-Ongoing
Location Brisbane QLD, Canberra ACT
Salary $92,823 - $100,568

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

Office .

Arrangement Hybrid

Office . . . . .
Hybrid working arrangements are in place and specific details can

Arrangement : 4 . )

Details be negotiated in accordance with our Enterprise Agreement

Classification APS Level 5
Position Number 6329_05/26
Agency Website https://www.austrade.gov.au/about/employment

Job Description https://austradejobs.nga.net.au/cp/
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Austrade is seeking experienced Systems Administration Officer to fill non-ongoing vacancy within
the Corporate Systems Team.

The Corporate Systems Team sits within the Corporate Services Group and is responsible for
managing and administering key corporate systems associated with payroll/people,
finance/procurement/travel and strategic reporting in a global environment. As part of the
Corporate Systems Team, you will contribute to the ongoing maintenance and improvement of
Aurion.

You will have experience in systems administration and have the ability to interpret and apply a
range of legislation, guidelines and policies as they relate to HR and/or Finance processes.

Duties

® Perform systems administration duties including user maintenance, environment
management, incident resolution, service request management, end user training, report
creation and query creation.
® Contribute to the continuous improvement of finance, payroll and human resource processes
and practices to ensure efficient and effective operations.
® Develop, maintain and manage up to date and relevant work instructions.
® Perform corporate systems duties and provide technical support to ensure accurate
implementation of legislation, corporate systems policies and procedures in the operational
context of Austrade.
® Possess highly developed customer service skills to provide high quality support to internal
and external users and stakeholders.
® Participate in and contribute to the success of the Corporate Systems Team by:
® assisting in the establishment of clear work systems and processes contributing to
team planning and a positive workplace culture
® engaging in regular feedback and customer service support
® identifying opportunities to enhance team performance in an environment of
collaboration, continuous improvement and change.

Eligibility

® Australian citizenship — our successful candidate must be an Australian citizen.

® Security clearance — our successful candidate is required to hold, or have the ability to
obtain, and maintain a Baseline security clearance.

* Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Austrade

Austrade is an Australian Commonwealth Government agency with approximately 1,1100 staff based across 98 offices in 50
countries. Austrade reports to the Minister for Trade and Tourism. Austrade’s core purpose is to grow Australia’s prosperity and
promote Australia on the global stage. Through our teams located across Australia and our extensive international network, we
help Australian exporters to grow, expand and diversify internationally, facilitate high-quality international investment into Australia,
boost Australia’s visitor economy, deliver commercial insights to inform government policy, execute government programs, and
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implement simplified trade reforms. Austrade is a key enabler and delivery agency for Australia’s economic security with a focus on
net zero transformation, trade modernisation, export diversification, building critical capabilities and technologies, the visitor
economy and the growth of First Nations businesses. With international trade and capital markets continuing to navigate economic
uncertainty and intensifying competition, Austrade’s role has never been more important. Austrade values the diversity of its
workforce and strives to ensure its workplaces are inclusive for all our people. Want to know more about working at Austrade? Visit
https://www.austrade.gov.au/About/Employment/Working-at-Austrade.

Page 97 of 138

To Apply
Position Contact Rosh Amin, +61 (07) 3364 7705
Agency Recruitment Site https://austradejobs.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0770173
Aged Care Quality and Safety Commission Closing Date:Monday 29 June 2026
Corporate

Digital Enterprise Service Management
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Job Title APS5 - End User Services Specialist

Job Type Full-Time, Ongoing;Non-Ongoing

Location Brisba}ne QLD, Sydney NSW, Canberra ACT, Hobart TAS,
Adelaide SA, Melbourne VIC, Perth WA

Salary $89,135 - $96,829

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

oiize Flexible

Arrangement

Office . . . .
Flexible working arrangements such as part time hours/working

Arrangement :

. from home days may be considered

Details

Classification APS Level 5

Position Number Various

Agency Website

Job Description https://agedcarequalitycareers.nga.net.au/?jati=C1507D2A-85D1-1B8B-E14E-ED0642037059

About the Team

The End User Services team operates as an integral part of the wider Enterprise Service
Management section and aims to bridge the gap between technology and people, contributing to a
digitally capable, mobile, and collaborative workforce. We play a critical role in enabling the
Commission’s operational effectiveness by ensuring the reliability, accessibility, and usability of
end user technology across all office locations. Through the delivery of responsive support
services and proactive management of end user environments, the team ensures that
Commission staff are equipped with the tools, systems, and technical support they need to work
efficiently and securely.

About the Role

The End User Services Specialist delivers specialist, end user computing support to Commission
users, focusing on the resolution of escalated and complex technical issues that cannot be
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resolved by first-level support teams. The position also contributes to the stability and continuous
improvement of end user services by documenting resolutions, identifying recurring issues,
supporting technology rollouts and collaborating with internal Digital teams to improve service
quality, user experience and operational outcomes. In some office locations, the End User
Services Specialist will be the primary contact point for technology support and regular in-office
attendance is required.

Duties

® Act as the initial escalation point for incidents and requests transferred from internal teams
(e.g. Digital Service Centre) and deliver timely diagnosis, troubleshooting and resolution of
escalated issues by working collaboratively with internal support teams and external partners

® Where required, act as the primary contact point for technology support for your office
location providing a visible, professional and responsive service delivery function

® Undertake advanced fault finding for hardware, operating systems, applications and
connectivity issues, applying sound technical judgment to restore services and minimise
business impact.

® Support the deployment, configuration and maintenance of end user devices and
applications, including participating in rollout activities, upgrades and remediation tasks as
required.

® When required, provide digital support for onsite/offsite events, Executive/VIP support, and
assistive technologies.

® Assist with the implementation of new technologies, tools or work practices within End User
Services, and the wider Enterprise Service Management section as required

® Utilise an ITSM tool to log all customer interactions, monitor support queues, take proactive
measures to assign, update and follow-up on work items, and contribute to the regular
creation and maintenance of support documentation to enable and improve the efficient
resolution of support requests

® Contribute expertise to uplifting the team’s capability and operational effectiveness by
identifying and engaging in (and leading where appropriate) continuous improvement
initiatives and project-related activities

® Involvement in shared services arrangements and other supporting activities or tasks as
directed

* Demonstrate a strong ability to communicate effectively with colleagues and stakeholders,
including Directors and Senior Executive Staff

® Adhere to individual and team performance targets and ensure service levels are met

Eligibility

To be successful in this role you will need to demonstrate the following:

®* Demonstrated experience providing escalated (second level) technology support, with a
minimum of 12 months experience gained within the past three years, including advanced
troubleshooting and resolution of complex issues relating to networks, hardware/software,
peripherals and operating systems

®* Demonstrated experience using the Microsoft 365 suite to administer user accounts,
computers and mobile devices to provide access to resources, deploy software, and keep
systems compliant

® Proven ability to log, triage, investigate and resolve complex issues, manage competing
priorities, provide clear and accurate documentation, and collaborate with a range of
stakeholders to achieve desirable outcomes

®* Demonstrated verbal, written and interpersonal communication skills with technical
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®* Demonstrated capacity to work effectively both independently and collaboratively whilst
maintaining a positive outlook and proactive approach
*® Ability to obtain and maintain a Baseline security clearance

Highly Desirable

® Advanced skills in endpoint management including application packaging, application
deployment, patching, device compliance, device driver management, and/or mobile device
management experience

NOTE: although not mandatory, some interstate travel may be required depending on operational
requirements.

Notes

*® Salary offered will be between $89,135 - $96,829 per annum depending on skills and
experience. In addition, 15.4% superannuation will be paid.

® Only candidates who hold Australian citizenship can apply. Appointment is conditional on
successfully completing a national police check. For more information, please visit
www.apsc.gov.au/citizenship-aps

® Non-ongoing opportunity will be offered for an irregular/intermittent term. Opportunities will
be offered for varying periods up to 12 months with the option to extend to a total of 24
months.

® Merit Pool established through this selection process may be used to fill this or future
ongoing or non-ongoing vacancies.

In your application, please provide a statement of claims against the position eligibility
requirements (selection criteria) in no more than 600-words, including what strengths you would
bring to the role, and a copy of your CV.

® Please complete the application and submit by 11.30pm (AEST), Monday 29 June 2026.
® Follow our guidelines for candidate use of Artificial Intelligence (Al) throughout the
recruitment process.

Please contact our recruitment team on (02) 9633 3262 or recruitment@agedcarequality.gov.au
for assistance with accessing our website or with lodging your application.

Specific questions about the roles can be directed to Marty Day by emailing
marty.day@agedcarequality.gov.au with Position title in the subject line.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
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About the Aged Care Quality and Safety Commission

The Aged Care Quality and Safety Commission is the national regulator of Australian Government-funded aged care services. We
protect and enhance the safety, health, wellbeing, and quality of life of people receiving aged care. This includes managing
complaints and feedback about the care older people receive. We help build confidence and trust in aged care, by promoting best
practice and a culture of safety and quality in the sector. We register providers and hold them to account if they don’t meet
expected standards of care. We work with providers, workers, older people, their families, and supporters to make sure they
understand and uphold older people’s rights.

To Apply

Position

Contact Marty Day, 07 3740 5111

Agency
Recruitment https://agedcarequalitycareers.nga.net.au/?jati=C1507D2A-85D1-1B8B-E14E-ED0642037059
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0770174
Aged Care Quality and Safety Commission Closing Date:Monday 29 June 2026
Corporate

Digital Enterprise Service Management
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Job Title APS5 - System Support Analyst

Job Type Full-Time, Ongoing;Non-Ongoing

Location Brisba}ne QLD, Sydney NSW, Canberra ACT, Hobart TAS,
Adelaide SA, Melbourne VIC, Perth WA

Salary $89,135 - $96,829

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

oiize Flexible

Arrangement

Office . . . .
Flexible working arrangements such as part time hours/working

Arrangement :

Details from home days may be considered

Classification

APS Level 5

Position Number

Various

Agency Website

Job Descri pti on https://agedcarequalitycareers.nga.net.au/?jati=2B497318-1645-1489-629A-ED0641D439A7

Enterprise Service Management, Application Support Team

The Application Support team is responsible for providing 2nd level support for a number of the
Commission’s applications. The Application Support Team sits within the Enterprise Service

Management section of the Digital Group.

About the Role

The System Analyst is responsible for supporting level 2 related requests and incidents related to
the ESM Application Support Team business applications used by commission users. The analyst
will be responsible for supporting a variety of systems including (and not limited to), Acres, Altus,
GPMS, TeamMate+, Technology1.

Duties
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System Performance & Support

® Support the daily operations by monitoring Service Desk Plus queues and responding to
incidents and requests related to applications supported by the ESM Application Support
Team.

® Adhere to ICT delivery and support methodologies, contributing to process optimisation
initiatives.

® Review, triage and escalate where appropriate incidents and requests to 3 level support
teams and external service suppliers and vendors.

Business Analysis

® Perform analysis and evaluation of business processes and system requirements to support
ESM Application Support enhancements and upgrades projects

® Assist in the creation and implementation of ESM Application Support solutions, ensuring
alignment with business needs.

® Support the development and maintenance of solution documentation, ensuring clarity and
accuracy.

® Contribute to system lifecycle improvements by identifying and recommending changes.

System Support & Performance Monitoring

® Provide support for the daily operations of Application Support related business applications,
ensuring consistent performance.

® Monitor system performance and assist in troubleshooting technical issues as required.

® Participate in testing activities.

® Adhere to ICT delivery methodologies and contribute ideas for process improvements.

Stakeholder Engagement & Collaboration

® Confidently communicate with stakeholders to ldentify expectations and concerns.

® Work with business users, developers, and testers to gather, clarify and report on system
requirements.

® Assist in resolving issues and ensuring the effective and timely implementation of system
changes.

® Communicate technical concepts in a clear and structured manner to non-technical
audiences.

® Contribute to stakeholder engagement by supporting project planning and service
enhancement discussions.
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Governance, Compliance & Reporting

® Ensure compliance with ICT governance frameworks, security protocols, and industry
standards.

® Assist in project quality management, including peer and quality reviews of specifications
and design documents.

® Prepare reports, technical documentation, and correspondence for review by senior staff.

® |dentify and escalate risks and issues, suggesting alternative solutions where necessary.

Continuous Improvement & Adaptability

® |dentify opportunities for process and system improvements, contributing to innovation in ICT
solutions.

® Support change initiatives and assist others in adapting to new systems and processes.

® Provide training and guidance for new staff where required.

® Maintain knowledge of emerging technologies and trends to support ICT advancements.

® Ability to reschedule and reorganise work to reflect changes in priorities in support queues
and other work-related activities.

®* Demonstrate commitment to self-development and seeks opportunities to extend skills and
knowledge, including management, leadership and supervisory skills.

Eligibility

To be successful in this role you will need to demonstrate the following:

Systems Analysis & Problem-Solving

® Experience in troubleshooting system issues and supporting process improvements.

® Understanding of software design principles and requirements management.

® Ability to prioritise issues logged in the ticketing.

® Strong written skills to clearly document findings and solutions for incidents and requests
that are required to be worked on.

® Ability to think laterally to identify and implement improvements for work practices.

® Ability to research and analyse issues to draw accurate conclusions based on documented
evidence.

Stakeholder Engagement & Communication

® Strong interpersonal skills to collaborate with business users, technical teams, and
stakeholders.
® Ability to present technical information clearly and effectively to diverse audiences.
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® Experience in contributing to project discussions and system planning activities.

® Structures messages clearly and succinctly both orally and in writing.

® Governance, Compliance & Service Delivery

® Understanding of ICT governance frameworks, compliance requirements, and quality
assurance practices.

® Ability to assess risks, ensure compliance, and contribute to system improvement initiatives.

® Experience in documenting system enhancements and maintaining technical records.

Adaptability & Continuous Learning

® Ability to identify and support process improvements in ICT systems.

® Experience in working within a dynamic ICT environment and adapting to changing
priorities.

® Strong capability in contributing to service improvements and technology adoption.

Notes

*® Salary offered will be between $89,135 - $96,829 per annum depending on skills and
experience. In addition, 15.4% superannuation will be paid.

® Only candidates who hold Australian citizenship can apply. Appointment is conditional on
successfully completing a national police check. For more information, please visit
Www.apsc.gov.au/citizenship-aps

® Non-ongoing opportunity will be offered for an irregular/intermittent term. Opportunities will
be offered for varying periods up to 12 months with the option to extend to a total of 24
months.

® Merit Pool established through this selection process may be used to fill this or future
ongoing or non-ongoing vacancies.

In your application, please provide a statement of claims against the position eligibility
requirements (selection criteria) in no more than 600-words, including what strengths you would
bring to the role, and a copy of your CV.

® Please complete the application and submit by 11.30pm (AEST), Monday 29 June 2026.
® Follow our guidelines for candidate use of Artificial Intelligence (Al) throughout the
recruitment process.

Please contact our recruitment team on (02) 9633 3262 or recruitment@agedcarequality.gov.au
for assistance with accessing our website or with lodging your application.

Specific questions about the roles can be directed to Gill Scott by emailing
gill.scott@agedcarequality.gov.au with Position title in the subject line.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
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About the Aged Care Quality and Safety Commission

The Aged Care Quality and Safety Commission is the national regulator of Australian Government-funded aged care services. We
protect and enhance the safety, health, wellbeing, and quality of life of people receiving aged care. This includes managing
complaints and feedback about the care older people receive. We help build confidence and trust in aged care, by promoting best
practice and a culture of safety and quality in the sector. We register providers and hold them to account if they don’t meet
expected standards of care. We work with providers, workers, older people, their families, and supporters to make sure they
understand and uphold older people’s rights.

To Apply

Position

Gill Scott, 07 3740 0635
Contact

Agency
Recruitment https://agedcarequalitycareers.nga.net.au/?jati=2B497318-1645-1489-629A-ED0641D439A7
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional

. . Vacancy VN-0770217
Development and Communications

National Film and Sound Archive of Australia Closing Date:Sunday 28 June 2026

Collection Preservation Conservation and Collection Management
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Job Title Collections Registrar

Job Type Full-Time, Non-Ongoing

Location Mitchell ACT, Acton ACT

Salary $121,755 - $132,713
Various locations - ACT, Various locations - NSW, Various

Future Merit locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

SUlE Flexible

Arrangement

Office

Arrangement You may apply for flexible working arrangements.

Details

Classification Executive Level 1

Position Number 89733

Agency Website https://www.nfsa.gov.au/

Job Description https://candidate.aurion.cloud/nfsa/production/

About the National Film and Sound Archive

The National Film and Sound Archive of Australia (NFSA) is Australia’s audiovisual archive, telling
the national story by collecting, preserving and sharing audiovisual media, the cultural experience
platforms of our time. The collection itself dates back to 1935, making it one of the world’s oldest
audiovisual collections. It is also one of the country’s most used cultural collections, with around
125 million views of collection content each year.

The NFSA is custodian of over 40,000 First Nations film, video and audio recordings that are
representative of culture, language, ceremony, story and song.

NFSA is an ambitious organisation, and we aim to be an employer of choice within the Galleries,
Libraries, Archives and Museums (GLAM) sector, providing exciting and challenging work, as well
as favourable employment conditions and unique development opportunities for our staff. We
remain dedicated to increasing First Nations employment within the organisation, including actively
working across the GLAM sector and screen industry to attract skilled First Nations staff. We also
partner with training providers such as ArtsReady to provide professional training opportunities
and career pathways for First Nations people.
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NFSA has had a Reconciliation Action Plan (RAP) in place since 2018, and in 2025 the NFSA
launched its first Stretch RAP which sees reconciliation activity embedded across the organisation.
The NFSA CEO is the RAP Champion, and the whole of the NFSA Senior Executive team is
responsible for facilitating and encouraging reconciliation activity.

Cultural Values

We are an equal opportunity employer, embracing a diverse range of applicants such as veterans,
and people who identify as Aboriginal and/or Torres Strait Islander, LGBTQIA community
members, individuals with disabilities and/or health conditions, as well as those from varied faith
and cultural backgrounds. At the NFSA we prioritise the development of a safe, inclusive, and
high-performance culture through shared actions and behaviours that align with our strategy and
direction. This empowers our employees to effectively contribute to our goals.

The National Film and Sound Archive of Australia is committed to ensuring a child-safe and
child-friendly environment. All employees are expected to demonstrate a commitment to, and
support for these principles in theory and practice.

About the Team

The Collection Management team is part of the Conservation and Collection Management section
of the Collection Preservation Branch. The team undertake a broad range of operational activities
ensuring the National Collection is accessible, audited and stored in accordance with established
standards to ensure its long-term preservation.

The Collection Management team comprises four areas: Collection Security, Collection Services
and Projects, Registration and Storage Transformation. Collection Security drives collection audit
activities including the annual stocktaking program, shelf checks and overdue loans. In addition to
these tasks, Collection Security also manages the NFSA storage infrastructure, the Archival
Packaging program and provides support for external contractors.

The Services and Projects team is primarily responsible for daily collection retrievals and returns,
ensuring that collection items are transported safely and securely, and scanned to correct
locations at Acton ACT and Mitchell ACT. Along with the Registration team, they undertake
accessioning and de-accessioning activities, collection storage and investigation tasks. The work
supports future collection management growth/de-growth, digitisation outcomes and storage
efficiencies for the NFSA.
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The Storage Transformation team is primarily responsible for the delivery of the Nitrate Extension
and Refit Project, which will significantly improve storage capacity and collection care outcomes
for the cellulose nitrate motion picture and still image collection.

The Opportunity

The Collections Registrar plays a key role in overseeing the physical management of the national
audiovisual collection. This position is responsible for leading a team of professionals to manage
the storage and preservation of the collection and provide access to material for work including,
curatorial, conservation, digitisation, access, and exhibitions programs.

The role requires strong collection management skills and experience working with a broad range
of cultural heritage materials, including audiovisual formats. The key to this role is management of
appropriate resources for storage of the collection and the ability to critically assess and review
storage practices to create efficiencies, drive sustainability and optimise available space.

The Collections Registrar reports directly to the Head of Conservation and Collection Management
and provides proactive and strategic advice to the leadership team in the management of the
collection and actively supports sustainable collection care across the organisation.

The Collection Management team are based in Mitchell, ACT, and this position works across both
sites in Canberra.

Duties

Under broad direction, this position is responsible for delivering the following functions:

® Provide strategic and practical leadership to the program and performance of the Collection
Management team relating to care, storage, retrieval, disaster preparedness and
management of the NFSA collections.

® Create developmental opportunities and engagement to foster a professional working
environment and knowledge sharing culture.

® Proactively contribute to and support the Head of Conservation and Collection Management,
and Managers of Conservation and Storage Transformation in providing expert advice,
analysis, reports, statistics and forward planning relating to sustainable long-term collection
care and management, and work of the team.

® Cultivate productive working relationships across the NFSA and actively engage with
national and international audiovisual/archiving networks and industry partitioners.

® Keep up to date with new developments and changing practice and disseminate NFSA
knowledge in the field.

® Develop, review and implement projects, policies and procedures relevant to collection
management and collection care activities such as legacy acquisitions, deaccessioning and
data clean-up work
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® Develop a Collection Management annual work program to sit alongside CCM and Collection
Preservation targets and program, to meet collection storage, access and auditing
milestones
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Selection Criteria

The successful candidate will demonstrate their capacity against the following:

1. Demonstrated experience in, and knowledge of, collection management and registration
practices and procedures, including transport and storage methodologies, risk and disaster
preparedness, and long-term sustainable collection care of an audiovisual collection.

2. Demonstrated ability to lead a team to meet agreed strategic objectives and performance
targets, manage resources and motivate staff to achieve section goals.

3. Well-developed oral and written communicational and interpersonal skills, including proven
ability to liaise effectively and maintain productive working relationships with stakeholders.

4. Highly developed project management, administrative and leadership skills, with a particular
emphasis on the ability to effectively implement and support change.

5. Experience and/or knowledge of interpreting standards and delivering international best
practice collection management and preservation practices in accordance with Australian
workplace health and safety standards.

Eligibility

Desired Skills and Experience

Mandatory:

® Relevant qualifications or substantial experience in cultural heritage management and/or
collection management.

Desirable:
® Eligibility for acceptance into, or membership of, relevant professional bodies such as the
Australasian Registrar's Committee (ARC), Australian Museums and Galleries Association

(AMAGA) and/or the Australian Society of Archivists (ASA).

Note:

A current driver licence and forklift licence are requirements of this role.
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How to Apply

When applying via our online e-recruitment system, please address the details in the ‘Key
Responsibilities’ and ‘Selection Criteria’ by outlining in 1000 words or less, how your skills and
relevant experience demonstrate that you would be our ideal candidate. Your current resume is
also to be included in your application.

In addition to an application and your resume, the assessment process for this position may also
include an interview and referee reports.

We welcome and encourage applications from people with disability, the LGBTIQ+ communities,
from Aboriginal and/or Torres Strait Islander people, and people from culturally and linguistically
diverse backgrounds.

Eligibility

To be eligible for this position you must:

® Be an Australian Citizen.
¢ Satisfactorily complete an Australian Federal Police National Police Check.

What we offer you

We provide a diverse, inclusive, and supportive work environment with access to:

® Great training and development opportunities.

® Generous leave and flexible working arrangements.

® Our Employee Assistance Program (EAP — a free counselling service for you and
your family).

® A competitive salary, plus 15.4% superannuation.

® Rewards and recognition initiatives.

Notes

RecuitAbility

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further
assessment activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and



Australian Public Service Gazette Page 112 of 138
PS24 Daily Gazette Monday - 15 June 2026.pdf 9

meet the minimum requirements for the job. For more information see: RecruitAbility | Australian Public Service
Commission (https://apsc.gov.au)

About the National Film and Sound Archive of Australia

The National Film and Sound Archive of Australia (NFSA) is the national agency concerned with the visibility, usability and
sustainability of Australia’s audio-visual heritage. The NFSA’s mission is to collect, preserve, and share the national audio-visual
collection for others to learn, experience and create with it.

To Apply
Position Contact Sophie Lewincamp, 0262482287
Agency Recruitment Site https://candidate.aurion.cloud/nfsa/production/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional

2 Vacancy VN-0770220
Development and Communications

National Film and Sound Archive of Australia Closing Date:Sunday 05 July 2026

Audiences, Brand and Content Marketing, Design and Digital Audiences
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Job Title Video and Promo Producer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Pyrmont NSW

Salary $99,734 - $111,701
Various locations - ACT, Various locations - NSW, Various

Future Merit locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

SUlE Flexible

Arrangement

Office

Arrangement You may apply for flexible working arrangements

Details

Classification APS Level 6

Position Number 87790

Agency Website https://www.nfsa.gov.au/

Job Description https://candidate.aurion.cloud/nfsa/production/

About the National Film and Sound Archive

The National Film and Sound Archive of Australia (NFSA) is Australia’s audiovisual archive, telling
the national story by collecting, preserving and sharing audiovisual media, the cultural experience
platforms of our time. The collection itself dates back to 1935, making it one of the world’s oldest
audiovisual collections. It is also one of the country’s most used cultural collections, with around
125 million views of collection content each year.

The NFSA is custodian of over 40,000 First Nations film, video and audio recordings that are
representative of culture, language, ceremony, story and song.

NFSA is an ambitious organisation, and we aim to be an employer of choice within the Galleries,
Libraries, Archives and Museums (GLAM) sector, providing exciting and challenging work, as well
as favourable employment conditions and unique development opportunities for our staff. We
remain dedicated to increasing First Nations employment within the organisation, including actively
working across the GLAM sector and screen industry to attract skilled First Nations staff. We also
partner with training providers such as ArtsReady to provide professional training opportunities
and career pathways for First Nations people.
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NFSA has had a Reconciliation Action Plan (RAP) in place since 2018, and in 2025 the NFSA
launched its first Stretch RAP which sees reconciliation activity embedded across the organisation.
The NFSA CEO is the RAP Champion, and the whole of the NFSA Senior Executive team is
responsible for facilitating and encouraging reconciliation activity.

Cultural Values

We are an equal opportunity employer, embracing a diverse range of applicants such as veterans,
and people who identify as Aboriginal and/or Torres Strait Islander, LGBTQIA community
members, individuals with disabilities and/or health conditions, as well as those from varied faith
and cultural backgrounds. At the NFSA we prioritise the development of a safe, inclusive, and
high-performance culture through shared actions and behaviours that align with our strategy and
direction. This empowers our employees to effectively contribute to our goals.

The National Film and Sound Archive of Australia is committed to ensuring a child-safe and
child-friendly environment. All employees are expected to demonstrate a commitment to, and
support for these principles in theory and practice.

About the Team

The Marketing, Design and Digital Audiences section is part of the Audiences, Brand and Content
Branch. The team drives audience engagement nationally and in Canberra through digital
platforms, customer relationship management (CRM), campaigns, and creative expertise. They
work closely with Communications and Editorial to grow awareness and connect audiences with
NFSA'’s national digital channels (website, social media, YouTube, NFSA Player and email) and in
person in Canberra.

The Opportunity

The Video and Promo Producer plays a key role in bringing visual life to the NFSA'’s brand,
products and messaging. It has a crucial influence on shaping audience perceptions of the NFSA,
strengthening brand awareness and contributing to organisational goals around engagement,
reach, relevance and revenue.

This role is a key member of a three-person design creative team — including two Graphic
Designers — within the Audience, Brand and Content branch. ABC collaborates with NFSA staff
across all business areas to support strategic priorities, building audiences for our national digital
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platforms and onsite programs and events in Canberra. Reporting to the Head of Marketing, the
role combines creative concept development with hands on execution, translating campaign briefs
into compelling video ideas and delivering polished, high impact content across multiple channels.
It brings together strong creative expertise, a clear understanding of the NFSA'’s values and
strategic direction, and a genuine interest in Australia’s audiovisual culture to elevate audience
perception of—and engagement with—this beloved national institution through distinctive video
storytelling.

“Please note: This recruitment process is intended to fill both current and future vacancies. While
the position on offer is ongoing, a merit pool of suitable applicants may be established to fill similar
ongoing or hon-ongoing positions within the next 18 months.”

Duties

Under limited direction, this position is responsible for delivering the following functions:

® Produce, lead and project manage video productions from brief to delivery, driving
momentum across all stages and ensuring on-brand assets are delivered on time and within
budget. This includes end-to-end production oversight, such as scoping, procurement,
vendor engagement, and the coordinated management of external contractors across filming
and post-production.

® Translate campaign objectives into effective video formats, structures and executions (e.qg.
hero films, cut downs, social first content), ensuring creative ideas are realistic, scalable and
delivered to a high standard.

® Manage client feedback and maintain clear, timely communication across the full project
lifecycle, building strong relationships with marketing, design, curatorial and executive
teams, confidently navigating a high-volume, fast-paced workflow to keep projects moving
and aligned.

® Act as a brand custodian by developing, implementing and maintaining brand guidelines to
ensure consistent application across all touchpoints. This includes conducting brand checks,
providing constructive feedback, and actively supporting brand direction, cohesion and
growth across all motion and video outputs.

® Contribute to strategic discussions, campaign ideation and post-project reviews by sharing
insights and opportunities to improve outcomes.

® Support concepting, story development, script writing, audience CTAs and the creation of
video assets across marketing campaigns, institutional content, learning programs, editorial
storytelling and executive communications.

® Build effective stakeholder relationships and drive smooth project delivery through clear
communication, rapid coordination and collaborative problem-solving.

®* Manage external providers and provide in-house AV guidance, including filming
requirements, shoot support, footage requests and general AV expertise.

® Maintain an organised, efficient and accessible digital asset management system by
ensuring all assets are uploaded, accurate licensed, catalogued and version controlled,
aligned with internal processes and rights management requirements.

Selection Criteria
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The successful candidate will demonstrate their capacity against the following:

1. Proven ability to manage projects across all video outputs, delivering high-quality, on- brand
results while meeting deadlines and priorities through confident, end-to-end production
management.

2. Strong understanding of brand development and motion identity, including ability to maintain
consistency across touchpoints and guide internal and external teams on brand guidelines.

3. Strong interpersonal, communication and stakeholder management skills, with a proven
ability to coordinate fast-moving workflows and collaborate effectively across teams and
vendors to deliver smooth, successful project outcomes.

4. Demonstrated experience in managing video assets, understanding codecs, file
compression, licensing, version control and delivery formats for social media and broadcast
platforms.

5. Proven capability to think strategically and creatively, originating video concepts in response
to campaign briefs and delivering design solutions from concept through to execution, with a
solutions focused approach aligned to organisational goals, audiences and brand strategy

Eligibility

Desired Skills and Experience

Mandatory:
® Experience working on cultural, media or entertainment brands
® Advanced skills in Adobe Premiere Pro, Final Cut Pro, Avid Media Composer, Adobe After
Effects and/or Photoshop
Desirable:

® Competency in sound editing and mixing

How to Apply

When applying via our online e-recruitment system, please provide a written application
addressing each Selection Criteria. Your current portfolio is also to be included in your application.

In addition to an application and your resume, the assessment process for this position may also
include an interview, a task and referee reports.

We welcome and encourage applications from people with disability, the LGBTIQ+ communities,
from Aboriginal and/or Torres Strait Islander people, and people from culturally and linguistically
diverse backgrounds.
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Eligibility

To be eligible for this position you must:

® Be an Australian Citizen.
® Satisfactorily complete an Australian Federal Police National Police Check.

What we offer you

We provide a diverse, inclusive, and supportive work environment with access to:

® Great training and development opportunities.

® Generous leave and flexible working arrangements.

® Our Employee Assistance Program (EAP — a free counselling service for you and
your family).

® A competitive salary, plus 15.4% superannuation.

®* Rewards and recognition initiatives.

Notes

RecuitAbility

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further
assessment activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and
meet the minimum requirements for the job. For more information see: RecruitAbility | Australian Public Service
Commission (https://apsc.gov.au)

About the National Film and Sound Archive of Australia

The National Film and Sound Archive of Australia (NFSA) is the national agency concerned with the visibility, usability and
sustainability of Australia’s audio-visual heritage. The NFSA'’s mission is to collect, preserve, and share the national audio-visual
collection for others to learn, experience and create with it.

To Apply
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Position Contact Bronwyn Ryan, 02 8202 0132

Agency Recruitment Site https://candidate.aurion.cloud/nfsa/production/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0770199

National Commission for Aboriginal and Torres Strait Closing Date:Sunday 05 July 2026
Islander Children and Young People

Job Title SES Band 1 - Assistant Commissioner (Affirmative Measure -
Indigenous)

Job Type Full-Time, Ongoing;Non-Ongoing
Various locations - SA SA, Various locations - VIC VIC, Various

Location locations - NSW NSW, Various locations - ACT ACT, Various
locations - QLD QLD, Various locations - WA WA, Various
locations - TAS TAS, Various locations - NT NT

Salary -
Various locations - ACT, Various locations - NSW, Various

Future Merit locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
-SA

CiifisE Flexible

Arrangement

Office . .
Working arrangements may be negotiated between successful

Arrangement .

- candidate and manager

Details

Classification Senior Executive Service Band 1

Position Number EXT-2026-0221

Agency Website

Job

. https://dsscareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=62AFB35D-9273-4A11-8DC
Description

Duties
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Lead work that matters

This is a rare opportunity to take on a senior executive role with national impact within the National
Commission for Aboriginal and Torres Strait Islander Children and Young People (National
Commission).

As Assistant Commissioner, you will work closely with the National Commissioner to shape
strategic priorities, influence policy and reform, strengthen partnerships, and help drive better
outcomes for Aboriginal and Torres Strait Islander children and young people. You will also
contribute to a high-performing, culturally safe and values-led organisation.

We are seeking an accomplished executive leader who can operate effectively in complex
environments, provide strategic advice, build trusted relationships, and lead with integrity, sound
judgement and care.

You will bring strong understanding of, and commitment to, a First Nations children’s rights
framework, together with experience in or knowledge of child protection and/or youth justice
systems and the factors contributing to the over-representation of Aboriginal and Torres Strait
Islander children and young people.

Why join us

The National Commission for Aboriginal and Torres Strait Islander Children and Young People is
an independent national agency established to promote and protect the rights of Aboriginal and
Torres Strait Islander children and young people.

This role offers the opportunity to influence national conversations, contribute to meaningful
reform, and help ensure the voices of Aboriginal and Torres Strait Islander children and young
people are reflected in advice to government.

We offer:

® 15.4% superannuation

* flexible working arrangements

® professional development opportunities
® cultural and wellbeing support

® an inclusive and supportive workplace.

For enquiries on the role, please contact recruitment.gps@firstgrade.com.au.
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Eligibility

This role is open only to Aboriginal and/or Torres Strait Islander applicants under the Affirmative
Measure — Indigenous employment provision.

To be eligible, you must be able to provide Confirmation of Heritage demonstrating that you:

® are an Aboriginal and/or Torres Strait Islander person
® identify as an Aboriginal and/or Torres Strait Islander person
® are accepted by your community as such.

Applicants must also be Australian citizens and able to obtain and maintain a Baseline security
clearance.

Notes
How to apply
Please submit:

® your resume
® a 600-word pitch outlining your relevant skills, knowledge and experience
* referee details, including your current supervisor.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the National Commission for Aboriginal and Torres Strait Islander Children and
Young People

The National Commission for Aboriginal and Torres Strait Islander Children and Young People is an independent national entity
and has been established to promote and protect the rights of Aboriginal and Torres Strait Islander children and young people
through strategic policy advice, and reports to government on matters affecting Aboriginal and Torres Strait Islander children and
young people, and their families.

To Apply
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Position . . .

Contact First Grade, recruitment.gps@firstgrade.com.au

Agency

Recruitment https://dsscareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=62AFB35D-927
Site

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the

: Vacancy VN-0770167
Environment and Water

Bureau of Meteorology Closing Date:Monday 29 June 2026

Community Services
Environmental Prediction Services

Job Title Senior Climate Risk Data Specialist

Job Type Full-Time, Ongoing

Location Adelaide SA, Brishane QLD, Canberra ACT, Darwin NT, Hobart
TAS, Melbourne VIC, Perth WA, Sydney NSW

Salary $121,755 - $132,713

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA

OliflEE Flexible

Arrangement

Office . . . .
Flexible working arrangements, including work from home, are

Arrangement . : : .

Details available subject to operational requirements

Classification

Executive Level 1

Position Number

60017892

Agency Website

Job Description

https://bomcareers.nga.net.au/cp/
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Australia is regularly affected by severe weather events, which are growing in frequency and
severity and carry rising economic and social cost. In response, the Bureau of Meteorology and
the Commonwealth are investing in improved Climate Risk services to strengthen Australia's
resilience to extreme weather and reduce the cost of natural disasters — an exciting direction that
is changing how we deliver services to Australian communities.

Within the Bureau's Environmental Prediction Services Program, EPS Climate is a
multi-disciplinary team delivering operational and specialist climate and hydro-climate services for
Australia and the south-west Pacific, and climate and natural disaster risk information to the
Commonwealth, States and Territories. Its work supports decisions across government and
industry to improve resilience to future climate and helps the Bureau meet its commitments under
the Water Act 2007.

We are seeking a Senior Climate Risk Data Specialist to support the Bureau's national hazard
intelligence capability, together with climate and water application support services. The position
reports to the Team Lead, Climate and Hydrology Analysis and Specialist Services, with
day-to-day functional direction provided by the Technical Lead, Climate Intelligence and Data.

The role leads defined functions within the Bureau's hazard intelligence capability: undertaking
hazard event and impact analysis to deliver high-quality intelligence on high-impact weather risks,
stewarding national hazards and impacts datasets, and driving the consistent use of hazard event
data across climate and risk services by coordinating contributions from across the program. It
exercises independent judgement, influences consistent data practices across teams, and ensures
outputs align with Bureau data and service standards.

The position also supports the climate and water data analysis applications, and hazard events
database, applying software engineering, scientific programming and data science skills to
maintain and enhance operational systems. Because hazard intelligence governance and
application support compete for the same time, the role applies an explicit operating principle
rather than balancing the two case by case: during defined system transition or surge periods,
application support may take precedence, subject to a protected minimum allocation for hazard
data governance and stewardship; at other times, hazard intelligence governance and analysis are
the primary focus. Surge support flows in both directions — drawn from other teams during major
system transitions and provided to other teams during heavy scheduled reporting or major events.

To be successful in this role, you will demonstrate a strong understanding of the real-world
impacts of weather and climate, and lead hazard event reporting and documentation that produces
high-quality analytical outputs from hazard, climate and water datasets. You will contribute to the
development of climate and hydrology data architecture — including data models, analytical
pipelines and APIs — under the technical direction of the Technical Lead, with experience in quality
assurance of hazard and risk datasets, building scalable analytical tools, and transitioning
workflows to cloud-native environments. Strong technical, collaboration and science
communication skills are essential, including the ability to deliver accurate, well-documented
outputs within operational timeframes. You will hold postgraduate qualifications in climatology,
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hydrology, meteorology, data science or a related field, or comparable technical experience
appropriate to the duties.

The role is being advertised at the APS Executive Level 1, requiring the successful applicant to
contribute to setting strategic direction and leadership and liaising with internal partners and
external customers. During extreme weather and climate events, this position may be expected to
undertake extended working hours as directed.

Duties

The responsibilities of the role include but are not limited to:

1. Leading defined functions within the Bureau's national hazard intelligence capability,
including stewardship of national hazards and impacts datasets and quality assurance of the
data repositories.

2. Coordinating, curating, and assuring the quality of hazard event documentation and expert
analysis contributed by other teams.

3. Leading hazard event reporting and documentation and producing high-quality analytical
outputs from hazard data combined with climate and hydrology datasets.

4. Providing technical oversight and application support for the systems underpinning hazard
intelligence, including climate analysis applications and the hazard events database, and
contributing under the Technical Lead's direction to data architecture, analytical pipelines,
APIls, scalable tools, and the transition of legacy workflows to cloud-native environments.

5. Managing the competing demands of hazard intelligence and application support within the
operating principle for the role, and escalating priorities that cannot be met within capacity to
the Technical Lead so that trade-offs are made explicitly rather than allowing agreed work to
erode unnoticed.

6. Supporting national high-impact weather scenarios and operational services to pre-agreed
surge protocols — providing hazard-intelligence surge support to other teams during heavy
scheduled reporting or major events and drawing on application-support surge from other
teams during major system transitions.

7. Providing technical and subject-matter expert support for communication to internal business
partners and external stakeholders and customers.

8. Making decisions using good judgement, expertise and knowledge under limited guidance
and in alignment with regulations, best-practice principles and the Bureau's operating
instructions and procedures.

9. Maintaining awareness of critical weather and climate events and being prepared to shift
work priorities to protect the community.

10. Upholding the APS Values and Code of Conduct and understanding the Bureau's diversity
and inclusion statement of commitment and the Bureau way.

11. Complying with all Bureau work, health and safety policies and procedures, and taking
reasonable care for your own health and safety and that of employees, contractors and
visitors who may be affected by your conduct.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
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where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Bureau of Meteorology

The Bureau of Meteorology is one of the few organisations that touches the lives of all Australians and all Australia, every day. The
Bureau works across Australia and remote islands, providing services from the Antarctic to beyond the equator, and from the Indian
Ocean to the Pacific. We are Australia's national weather, climate and water agency, in the Agriculture, Water and Environment
portfolio of the Australian Government, operating under the authority of the Meteorology Act 1955 and the Water Act 2007. We
provide data, information, knowledge, insight and wisdom to help Australians prepare and respond to the realities of their natural
environment, including droughts, floods, fires, storms, tsunami and tropical cyclones. Our products and services include
observations, forecasts, analysis and advice covering Australia's atmosphere, water, oceans and space environments. We
undertake focused scientific research in support of our operations and services. Through regular forecasts, warnings, monitoring
and advice, we provide one of Australia's most fundamental and widely used public services. We have strong relationships with our
customers, partners and stakeholders in Australia, including the Australian Community and the emergency services sectors,
all-levels of Government, and focus sectors including aviation, agriculture, energy and resources, national security and water.

To Apply
Position Contact Shishutosh Barua, NA
Agency Recruitment Site https://bomcareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the

. Vacancy VN-0770201
Environment and Water

Department of Climate Change, Energy, the Closing Date:Monday 29 June 2026
Environment and Water (DCCEEW)

Parks Australia
Kakadu National Park Office of the Chief Remote Pilot
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Job Title Data and Monitoring Officer
Job Type Full-Time, Ongoing
Location Sydney NSW
Salary $88,834 - $96,829
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
ez On Site
Arrangement
Office

Employee will be expected to work in the office or onsite in any of

Arrapgement the location/s specified.
Details
Classification APS Level 5
Position Number 2026/1173
Agency Website https://www.dcceew.gov.au/
Job Description https://dcceewjobs.nga.net.au/?jati=F14BA8C5-987E-625F-541B-ED067D157524

Identified position

This position is an ‘Identified’ position which signifies that the role has a strong involvement in
issues relating to Aboriginal and Torres Strait Islander people. The successful applicant must have
an understanding of the issues affecting Aboriginal and/or Torres Strait Islander people and an
ability to communicate sensitively and effectively with Aboriginal and/or Torres Strait Islander
People.

Who we are

Kakadu National Park is a world-heritage listed site for its natural and cultural values, and one of
three national parks, leased by their Aboriginal owners to the Director of National Parks, and jointly
managed by Traditional Owners and Parks Australia. Parks Australia assists with ongoing
management of the park’s natural and cultural heritage. In addition to ongoing management of the
park’s natural and cultural heritage, this branch also manages strategic priorities for Parks
Australia, managing a range of strategic planning and major capital projects across the three
jointly managed parks.
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The Office of the Chief Remote Pilot (OCRP) ensures safe and regulatory compliant drone
operations and supports the use of drones and associated technologies capability across the
Department. We provide and manage the policy and operational framework to ensure compliance
with Civil Aviation Safety Authority (CASA) regulations and the requirements for managing
enterprise risks. Other functions of the OCRP include:

® Building capability in drones and next generation technologies that support cross-cutting
applied science, compliance and protected area management activities, and safety and
wellbeing of staff in operational settings.

® Driving innovation in environmental data collection, monitoring and downstream analytics to
inform operational and regulatory decision-making and policy.

® Strengthening partnerships with other agencies, First Nations Peoples, industry and
academia to enhance operational capability.

The ORCP facilitates cross-cutting science and innovation, using drones and by developing and
testing cost effective and scalable environmental monitoring technologies with end users. We
provide actionable insights through integrating Edge compute, Al and data analytics, 10T, and
cloud services to connect remote environmental monitoring to decision-makers. Through our base
in Parks Australia, we develop environmental monitoring solutions in some of Australia’s most
iconic protected areas and partner with First Nations ranger groups in program delivery.

Duties
The duties of the role include, but are not limited to:

® Coordinating and implementing data and information management relating to the
management of the Park’s natural and cultural values and other areas of Park operations as
required.

® Using geospatial and remotely sensed data (including drone data) and a range of emerging
technologies to produce maps for use in a cross-cultural context for all park management
purposes and represent the Park’s natural and cultural values and service management
needs, appropriate and sensitive to cultural protocols and approaches.

® Participating in on-country activities with the Caring for Country and Culture Team,
particularly in supporting and facilitating the use of field data collection and equipment and
uploading of data into the Park’s data management systems.

® Oversee functional use of the Park’s caring for country and culture database that collects,
curates and manages data relating to the Parks natural and cultural values management.

® Facilitating specialist training activities relating to data management and mapping for both
Anangu and non-Anangu Park staff.

® With information management service providers, implement upgrade functionality of the
Park’s database for data collection, management and reporting covering both natural and
cultural values management and implement the work scheduling and reporting function
across all Caring for Country and Culture Section (CCC) activities.

® Contributing to the implementation of 4-year Action Plans for key areas of CCC work related
to the implementation of the Park Management Plan and reporting on progress for data,
information management and mapping activities through the Tjungkula Ngura Artungmara
Manage Country Together Working Group.

® Maintaining an overview of all information management requirements across the Park
including collection and storage of data from a wide variety of field device technologies,
drones and external data sources and maintaining information technology equipment for field
use.
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® Liaison with departmental information management service providers, support staff and
researchers relating to data management and input of data into the Park’s caring for culture
and country database.

® With partner organisations, preparation of agreements relating to data sharing and inclusive
of Indigenous Cultural and Intellectual and Property (ICIP) protocols and procedures.

®* Management of multi-disciplinary environmental monitoring projects geospatial projects to
implementation across various domain applications, under technical guidance of the Office of
the Chief Remote Pilot.

Please note the position will be required to undertake travel at times for the purposes of program
activities, undertaking fieldwork, meetings with internal and external stakeholders and partners,
and conferences. Travel allowances will be provided as specified in the relevant industrial
instrument.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the Apply Now link will take you there.

Eligibility
Mandatory qualifications

® Tertiary qualifications in Science or related field.

Additional requirements

® Hold a current Apply First Aid Certificate or have the ability to obtain this qualification.

® Hold and maintain a valid Australian motor vehicle drivers licence.

® Note that the physical requirements of the role(s) involve a combination of outdoor and
office-based work.

® Note that you will be required to complete specific training (including refresher training)
related to the role including remote area training, defensive driving, first aid and CPR
courses.

® Note that you will be required, from time to time, to work in difficult, remote and harsh
environments (possibly for extended periods) under limited supervision or in teams.

® The ability to obtain and maintain a working with children and vulnerable people check.

® Wear an official uniform supplied by the department, including during field operations (as
applicable), in accordance with the department’s uniform policy.

® \Wear appropriate protective personal equipment and clothing to comply with departmental
Work Health & Safety policies and procedures.

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

Security Clearance - this position requires a Baseline Vetting security clearance. You will be
required to obtain and maintain a clearance at this level.
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Mandatory qualifications — your suitability for employment will be dependent on you holding
relevant mandatory qualifications.

Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period.

Notes

We currently have one vacancy available for immediate filling in Sydney NSW. A merit pool for
filling the same or similar position may be established at the conclusion of this selection process.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified’, then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply
Position Contact Andrew, Jansen
gﬁgncy Recruitment https://dcceewjobs.nga.net.au/?jati=F14BASC5-987E-625F-541B-ED067D157524

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Communications and the Arts Vacancy VN-0770214

Na“onal Museum Of Austral |a Closing Date:Sunday 28 June 2026

Growth and Engagement
Creative Content Digital
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Job Title Senior Digital Produucer

Job Type Full-Time, Ongoing;Non-Ongoing
Location Canberra ACT

Salary $99,734 - $111,701

AUILIFE Rl Various locations - ACT

Locations

office Flexible

Arrangement

Office

Arrangement To be negotiated on Commencement

Details

Classification APS Level 6

Position Number 150291

Agency Website https://www.nma.gov.au/about/employment
Job Description https://www.nma.gov.au/about/employment

Role Purpose

The Senior digital producer will take primary responsibility for the ongoing coordination and
production of Exhibition related digital products and the digital classroom. The occupant of the role
will work with independence, subject to limited direction to establish priorities, practices, and
methodologies to deliver quality outcomes.

The occupant of the role will also plan, manage, and execute the delivery of projects, including
managing all third-party relationships and contracts with relevant digital suppliers.

The Senior digital producer scopes digital product requirements and monitors their delivery to
meet deadlines within budget. This includes conducting user research and business analysis,
scoping and managing all stages of development including specifications, procurement, interface
and experience design, and iterations through alpha, beta, and implementation phases.
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During the project lifecycle, the Senior digital producer will perform thorough quality-assurance
testing on delivered products to ensure they meet the requirements, including assessing these
against user needs, best practice, and industry standards.

The Senior digital producer will manage project budgets, resourcing and delivery schedules
relating to individual projects and outputs and maintain an excellent level of project administration
and reporting in line with the Museum’s record management policy and project management
methodology.

The occupant of the role will contribute to the development and management of new partnership
and collaboration opportunities for digital initiatives and may supervise and provide guidance to
junior project staff as required. They will also contribute to the development of team objectives for
short-term tasks and strategic planning for longer-term initiatives.

Duties

Key Accountabilities

® Thorough Project Scoping: Identifying all project requirements, objectives, and deliverables
ensures clarity and minimizes scope creep.

® Project Delivery: Effectively manage the scope, cost, time and risks of major projects. This
role will play a key role in the delivery of the exhibition microsites and related products
including discovery, design, development, testing and release.

® |dentifying Risks: Proactively recognising potential project risks and challenges.

® Stakeholder management: Working closely with business stakeholders, understanding,
discovering, defining, validating, prioritising and continuously managing business and
customer requirements.

® Qutcome focus: Working with an outcome focus, demonstrating an ability to effectively
challenge the business while retaining a customer focus.

®* Demonstrate a strong commitment to Work Health and Safety (WH&S) by actively
supporting a positive safety culture, following the Museum’s WHS policies and procedures,
and complying with reasonable instructions to ensure alignment with the Work Health and
Safety Act 2011.

Eligibility
To Apply
Applicants must include a 2 page pitch addressing their suitability for the role against the

essential and desirable Skills, experience and qualifications. Applicants must also provide
aresume and contact details for 2 referees.
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Visit https://www.nma.gov.au/about/employment and apply online.

Applications close 11:59pm, Sunday 28th June 2026

Reasonable adjustments are available throughout the recruitment process. If you require, or would
like to discuss reasonable adjustments, please contact the Contact Officer for this position.

Notes

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified’, then part or all of the duties impact on
Indigenous Australian communities or their representatives.

About the National Museum of Australia

The National Museum of Australia is recognised at home and around the world as the place where the story of Australia comes
alive. The Museum is the only institution equipped to tell the complex and comprehensive story of Australia from 65,000 years ago
to the present day. The story of Australia is a remarkable one, from the ancient and enduring histories of the world’s oldest living
cultures to the achievements of modern Australia. It is a story that is ever evolving and growing — and it is a story for a nation and
for the world. Our vision and mission « The Museum inspires, challenges and empowers people to find their voice and place in the
world. « We strive to build a just and equitable society that honours and respects the First Nations peoples of this continent and all
who have come after. « We collect, document, research and make accessible heritage collections that represent the diversity of
experience in Australia. « We engage with audiences physically and digitally to promote learning, dialogue and debate about our
past, present and future. « We promote collaborative work across the breadth of artistic and creative practice to enhance the
cultural life of our nation. « We value and respect the commitment and contribution of all who participate in and contribute to the
Museum’s community. « The National Museum of Australia brings to life the rich and diverse stories of Australia through compelling
objects, ideas and events. For more information, visit the NMA website.

To Apply
Position Contact Andy Duncan, 0262085094
Agency Recruitment Site https://www.nma.gov.au/about/employment

This notice is part of the electronic Public Service Gazette PS24 Daily Gazette Monday - 15 June 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Communications and the Arts Vacancy VN-0770221
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National Museum of Australia

Collection and Curatorial
Creative Content Curatorial

Page 132 of 138

Closing Date:Wednesday 01 July 2026

Job Title Curator

Job Type Full-Time, Ongoing;Non-Ongoing
Location Canberra ACT

Salary $99,734 - $111,701

Future Merit
Locations

Various locations - ACT

Office
Arrangement

Flexible

Office
Arrangement
Details

To be negotiated on Commencement

Classification

APS Level 6

Position Number

124205

Agency Website

https://www.nma.gov.au/about/employment

Job Description https://www.nma.gov.au/about/employment

Role purpose

The Museum is seeking an experienced professional to join the Curatorial team. The Museum
aims to inspire, challenge, and empower people to find their voice and place in the world. The
successful candidate will play a key role in delivering the Museum’s goal of being a leading
national forum for discussions about Australian history, and a world leader in audience

engagement.

The Curatorial team researches and explores innovative ideas related to Australian history and
collections. Curators work across a range of subjects/disciplines, platforms and outputs
(exhibitions, digital, online, publications, presentations, seminars and events) to develop content
and engage with audiences on topics that align with the Museum'’s strategic priorities.
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Working under general direction, this role offers the opportunity for the right candidate to
contribute their research knowledge and curatorial experience to a range of different exhibitions,
activities, collections and programs.

Duties

Key accountabilities

Lead and deliver curatorial projects including object-based research and interpretation,
exhibitions, displays, digital projects, online content, and acquisitions, ensuring outcomes are
research-informed and audience-focused.

Apply high-level conceptual and analytical thinking to develop curatorial ideas, narratives,
and interpretive approaches that enhance public understanding of Australian history and
culture.

Undertake and deliver high-quality research and interpretation, producing written and digital
content for exhibitions, acquisitions and collections, publications, and public engagement.
Contribute to the development, documentation, and care of the collection in accordance with
institutional policies, standards, and ethical practice.

Build and maintain effective relationships with donors, communities, researchers, and
internal stakeholders to support curatorial and organisational outcomes.

Apply culturally informed and ethical practice through respectful engagement with First
Nations peoples, demonstrating an understanding of Indigenous Cultural and Intellectual
Property (ICIP) rights and relevant emerging frameworks in the development of collections,
research, programs and interpretation.

Provide curatorial and subject-matter expertise in the areas of Australian history and
museological practice to inform acquisitions, exhibitions and institutional decision-making.
Represent the Museum in professional, public, and stakeholder forums, effectively
communicating curatorial knowledge and perspectives.

Contribute to inclusive and respectful outcomes by supporting the development and delivery
of audience-centred exhibitions and programs for diverse communities.

Plan and manage work priorities and projects to deliver high-quality outcomes within agreed
timeframes, managing competing demands with limited supervision.

Contribute to project planning and resource management, including budgets, to support
effective and timely delivery of curatorial and division projects.

Provide guidance and support to staff, interns, or volunteers, contributing to team capability
and performance.

Uphold APS Values and the Code of Conduct, demonstrating integrity, professionalism and
accountability in all aspects of work.

Actively support a positive Work Health and Safety (WH&S) culture, ensuring compliance
with relevant Museum policies, procedures, and legislative requirements.

Eligibility

To be eligible to apply for this vacancy, applicants must:

be an Australian citizen

undergo pre-employment checks, including a police record check

hold or be eligible to hold a security clearance at the level specified in the position
description.
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Notes

To apply

Applicants must include a 2 page pitch addressing their suitability for the role against the
essential and desirable Skills, experience and qualifications. Applicants must also provide
aresume and contact details for 2 referees.

Visit https://www.nma.gov.au/about/employment and apply online.

Applications close 11:59pm, Wednesday 1st July 2026

Reasonable adjustments are available throughout the recruitment process. If you require, or would
like to discuss reasonable adjustments, please contact the Contact Officer for this position.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'ldentified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

About the National Museum of Australia

The National Museum of Australia is recognised at home and around the world as the place where the story of Australia comes
alive. The Museum is the only institution equipped to tell the complex and comprehensive story of Australia from 65,000 years ago
to the present day. The story of Australia is a remarkable one, from the ancient and enduring histories of the world’s oldest living
cultures to the achievements of modern Australia. It is a story that is ever evolving and growing — and it is a story for a nation and
for the world. Our vision and mission « The Museum inspires, challenges and empowers people to find their voice and place in the
world. « We strive to build a just and equitable society that honours and respects the First Nations peoples of this continent and all
who have come after. « We collect, document, research and make accessible heritage collections that represent the diversity of
experience in Australia. « We engage with audiences physically and digitally to promote learning, dialogue and debate about our
past, present and future. « We promote collaborative work across the breadth of artistic and creative practice to enhance the
cultural life of our nation. « We value and respect the commitment and contribution of all who participate in and contribute to the
Museum’s community. « The National Museum of Australia brings to life the rich and diverse stories of Australia through compelling
objects, ideas and events. For more information, visit the NMA website.

To Apply

Position Contact Rebecca Britt, 0262085094

Agency Recruitment Site https://www.nma.gov.au/about/employment
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Communications and the Arts Vacancy VN-0770222

National Museum of Australia Closing Date:Wednesday 01 July 2026

Collection and Curatorial
Creative Content Curatorial

Job Title Curator (First Nations Affirmative Measures)
Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $99,734 - $111,701

AL el Various locations - ACT

Locations

Office Flexible

Arrangement

Office

Arrangement To be negotiated on Commencement

Details

Classification APS Level 6

Position Number 150188

Agency Website https://www.nma.gov.au/about/employment
Job Description https://www.nma.gov.au/about/employment

Role purpose

The Museum is seeking an experienced curator to join its dynamic Curatorial team in shaping how
Australians engage with history, culture and our place in the world. This role is integral to the
Museum’s vision of being a leading national forum for conversations about Australian history and a
global leader in audience engagement.
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The position offers a unique opportunity to contribute to exhibitions, programs, digital content,
publications, and collection development, with a strong emphasis on inclusive, innovative
storytelling. A key aspect of this role is working with the Museum’s significant collection of First
Nations material culture. For a passionate First Nations curator, this role provides a meaningful
platform to reconnect objects with communities and share their stories with national and
international audiences.

You'll bring creativity, research skills, cultural insight, and a strong audience focus to a team
committed to exploring the complexities of Australian society, past and present.

Duties

Key accountabilities

® Undertake research and content development aligned with the Museum'’s strategic priorities,
particularly in relation to Australian history and First Nations material culture.

® Contribute to the development and delivery of curatorial outputs, including exhibitions,
programs, publications, digital media, and public engagement activities.

® Engage with the Museum’s collection, contributing to acquisition, interpretation, and the
development of audience-centred narratives.

® Collaborate with First Nations communities, organisations, and individuals to ensure cultural
protocols and priorities are respected and embedded in project delivery.

® Build and maintain productive relationships with internal teams and external stakeholders.

® Represent the Museum in professional settings, public forums, and community engagement
activities.

® Contribute to team collaboration and interdisciplinary project delivery.

®* Manage individual workloads effectively to meet competing deadlines and project
requirements.

® Support the Museum’s ongoing commitment to cultural competency and safety in all aspects
of curatorial practice.

®* Demonstrate a strong commitment to Work Health and Safety (WH&S) by actively
supporting a positive safety culture, following the Museum’s WHS policies and procedures,
and complying with reasonable instructions to ensure alignment with the Work Health and
Safety Act 2011.

Eligibility
To be eligible to apply for this vacancy, applicants must:
® be an Australian citizen
® undergo pre-employment checks, including a police record check

® hold or be eligible to hold a security clearance at the level specified in the position
description.
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Notes

To apply

Applicants must include a 2 page pitch addressing their suitability for the role against the
essential and desirable Skills, experience and qualifications. Applicants must also provide
aresume and contact details for 2 referees.

Visit https://www.nma.gov.au/about/employment and apply online.

Applications close 11:59pm, Wednesday 1st July 2026

Reasonable adjustments are available throughout the recruitment process. If you require, or would
like to discuss reasonable adjustments, please contact the Contact Officer for this position.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified’, then part or all of the duties impact on
Indigenous Australian communities or their representatives.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

About the National Museum of Australia

The National Museum of Australia is recognised at home and around the world as the place where the story of Australia comes
alive. The Museum is the only institution equipped to tell the complex and comprehensive story of Australia from 65,000 years ago
to the present day. The story of Australia is a remarkable one, from the ancient and enduring histories of the world’s oldest living
cultures to the achievements of modern Australia. It is a story that is ever evolving and growing — and it is a story for a nation and
for the world. Our vision and mission « The Museum inspires, challenges and empowers people to find their voice and place in the
world. « We strive to build a just and equitable society that honours and respects the First Nations peoples of this continent and all
who have come after. « We collect, document, research and make accessible heritage collections that represent the diversity of
experience in Australia. « We engage with audiences physically and digitally to promote learning, dialogue and debate about our
past, present and future. « We promote collaborative work across the breadth of artistic and creative practice to enhance the
cultural life of our nation. « We value and respect the commitment and contribution of all who participate in and contribute to the
Museum’s community. « The National Museum of Australia brings to life the rich and diverse stories of Australia through compelling
objects, ideas and events. For more information, visit the NMA website.

To Apply

Position Contact Rebecca Britt, 0262085094

Agency Recruitment Site https://www.nma.gov.au/about/employment
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